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HAIIPABJIEHUSA MEXAHU3MA
NHCTUTYHUOHAJIBHOI'O PEI'YVIMPOBAHUA TPYJAOBBIX PECYPCOB
B PECITYBJIUKE BEJIAPYCH!

H. B. Makosckast
(Yupexxaenve obpazosanus «MOTHICBCKHHA TOCYAapCTBEHHBIH yHUBEpCeUTeT UMEHU A. A. Kyiemosay,
kageapa SKOHOMUKH U VIIPABICHHS)

Cospenmiennoe 2KOHOMUUECKOE PA3BUNINE, CEA3AHHOE ¢ NOABNEHUEM He MOTLKO HOBbIX MEXHONO2UT, HO Il paHee He U36eChIHbIX
UHCIUMYYUOHATLHBIX (POPM OP2AHU3AYUY 1 MPYOOBHIX ONHOULEHUT.

Bce 510 M3aMeHACT MOHMMAaHKE «CTAHTAPTHOTO PabOuero MHs», TIOHATHH «PabOTHUKYS; «padoToaarciby U
«TPYAOBBIC OTHOIICHUD. | TABHBIM MPUHLMIIOM CTAHOBUTCS MCTIOIB30BAHUE THOKOCTU B COLUAIBHO-TPYIOBBIX
OTHOLICHMSX, KOTOPBIH MPESATIONAracT, ¢ OJHOM CTOPOHBI — THOKOCTh B OPraHM3alidu Pabouero BPEMCHU M TIO-
JIUTHKS 3aHSTOCTH, C APYTOM — MHOTOOOpasue YMCHUEH PabOTHHUKOB U CIIOCOOHOCTH PabOTHUKOB MPUCTIOCadIu-
BaThCsl K M3MCHCHMSIM. CICACTBUEM TMOKOCTH MOXKCT CTarh MPCKAPH3UPOBAHHAST 3aHSATOCTD, BOZHUKAIOIIAST Y
VYaCTHUKOB TPYAOBBIX OTHOLICHHUH, Y MIPSIKAC BCETO, v paboTHHKOB. MHCTHIVT pe3epBUpyeMOi 3apaboTHOM 1ia-
THI JUTs1 PBIHKA TPyAa bemapycu sSBIseTcss HOBOUM KaTeropueti, KOTOPas PaHee HE M3ydalach U He 00Cy K aaiacek. B
MESK Iy HAPOIHOU TMIPAKTHKS JAHHBIM MHCTHUTYT SIBJIICTCS OTIPABHBIM MOMCHTOM B MCCJICAOBAHMSIX 0COOCHHOCTCH
($yHKIMOHMpOBaHMA phiHKa TpyAa [1; 3; 8].

NuctutyimoHanbHeIM 0(DOPMIICHHCM TPYIOBBIX OTHOIICHHH B OCIOPYCCKUX OPraHM3ALWSX SIBILICTCS KOH-
tpakt. Ho crpykrypa u cogepkanue GEI0pyCCKOTO KOHTPAKTA MPCACTABILIOTCS HCOITUMATBHBIMU. PenicHue
rpobemer TpeOyeT TubO MOKCKA COOCTBCHHOM MOJCIIA BOZHATPAKICHUS (pa3sMep, CTPYKTYPa, MPOSO/DKUTEIIb
HOCTB), THOO0 YaCTUMHOTO 3aUMCTBOBAHMS CIIOKHUBIIMXCS 3aPy OC/KHBIX MHCTUTY TOB (COBOKYITHOCTH (DOPMATBHBIX
1 He(pOPMATBHBIX HOPM) B COYCTAHMH C MOACPHHU3ALIMCH COOCTBCHHBIX [2-4; 6.

JlaHHBIC TIOIOKCHIST aPTYMCHTHPYIOT AKTYaIBHOCTD PE3YJIBTAaTOB, POBSACHHOTO HCCIICIOBAHUS TI0 BO3MOXK-
HOCTH CO3JaHHsI MHCTUTYLMOHAIBHOTO MEXaHHU3Ma PCTYIHUPOBAHUS TPYAOBBIX PECYPCOB B YCIOBHSIX OCIIOPYC-
CKOM 3KOHOMHMKH.

[onyuenrsie B HUP pesynbrars: OyayT pemars CIeayomue COLMaTbHO-IKOHOMUMCCKIC 3a1aH:

CornacoBaHue COLMATBHO-9KOHOMHICCKUX HUHTCPCCOB PaOOTHUKOB, KACAIOIUMXCS MPO(ECCHOHAIBHOTO U
JOJDKHOCTHOTO POCTA, C MCPCIICKTUBOM PAa3BUTHsI OPraHU3aLMKA HA OCHOBC BBIIBJICHIT MTOTPESOHOCTH B MOOHIIB-
HOCTH, UCXO/S1 M3 OCOOCHHOCTCH Pa3BUTHSI OPTAaHU3ALMHU, CBI3@HHBIX C LIMKIOM Pa3BUTHI U OPTraHU3aLIHOHHOMN
CTpaTCruch.

Co3manue roCcynapCTBCHHOM CHCTSMBI MHCTUTY LIMOHAIBHOTO PETYIMPOBAHIS MCIIOIB30BAHKS TPYIOBBIX Pe-
CYPCOB B HALIMOHAIBHOM dK0HOMUKE Benapycu.

PocT mpoMzBOAMTENBHOCTH TPyJa HA OCHOBE MOBBIIICHUM MPO(ECCUOHATBHBIX XapaKTCPUCTUK TPYAOBBIX
PECYPCOB, C yUETOM TPeOOBAHMI MHHOBAIIMOHHOTO Pa3BUTHS SKOHOMUKH [7].

HNucturyimonanbHoe 00SCIICUCHIE COLMATBHBIX MPUOPUTSTOB TPYAOBBIX PECYPCOB B HALIMOHAIBHOM KO-
HOMUKE,

Co3maHue HAUMOHATBHOM CUCTEMbI KBATU(DMKALMI KaK CPSACTBA MPABOBOTO Y MHCTUTYLIMOHATLHOTO PETY-
JHUPOBAHKSI CIIPOCA HA KBATM(PUKALMY PaOOTHHUKOB CO CTOPOHBI PHIHKA TPYAA U MPCIIOKSHUS KBATH()UKALIUI CO
CTOPOHBI CUCTCMBI 00Pa30BaHUsI M OOy ICHUS.

! Uccnenoranue BhimoaHeHo B pamkax saganust [ TIHU (Tocpeructparms Ne 2016-13) «Pazpaborars HHCTUTYTIHOHATBHBIN MEXAHU3M
Pery;JInpoBaHus TPYAOBBIMH PECYPCaMH B YCJIOBHIX HHHOBAIIMOHHOTO Pa3BUTHsI SKOHOMUKH PecryGnvku benapycny.
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DIRECTIONS OF THE MECHANISM OF THE INSTITUTIONAL MECHANISM
FOR REGULATING LABOR RESOURCES IN THE REPUBLIC OF BELARUS

N. V. Makovskaya
(Educational institution “Mogilev State A. Kuleshov University”,
Department of Economics and Management)

Modern economic development associated with the emergence of not only new technologies, but also previously unknown
institutional forms of organization and labor relations.

% ¢

All this changes the understanding of the“‘standard working day™, the concepts of “employee”, “employer’” and
“labor relations™. The main principle is the use of flexibility in social and labor relations, which implies, on the one
hand, flexibility in organizing working hours and employment policies, on the other hand, the diversity of employees’
skills and the ability of workers to adaptto changes. The consequence of flexibility can be precarious employment
arising among participants in laborrelations, and above all, among workers. The Institute of Reserved Wages for
the Belarusian labor market is anew category that has not been previously studied and discussed. In international
practice, this institution is_a starting point in the study of the features of the functioning of the labor market.

The institutional design of labor relations in Belarusian organizations is a contract. But the structure and
content of the Belarusian contract is not optimal. Solving the problem requires either searching for one’s own
remuneration model (size, structure, duration), or partial borrowing of established foreign institutions (a set of
formal and informal norms) in combination with modernization of their own.

These provisions substantiate the relevance of the results of the study conducted on the possibility of creating
an institutional mechanism for regulating labor resources in the conditions of the Belarusian economy.

The-results obtained in research will solve the following socio-economic problems:

Coordination of the socio-economic interests of employees regarding professional and career growth with
the prospect of developing an organization based on identifying mobility needs, based on the characteristics of the
organization’s development related to the development cycle and organizational strategy.

Creating a state system of institutional regulation of the use of labor resources in the national economy of
Belarus.

The growth of labor productivity on the basis of improving the professional characteristics of labor resources,
taking into account the requirements of innovative development of the economy.

Institutional support of social priorities of labor resources in the national economy.

Creation of a national qualifications system as a means of legal and institutional regulation of the demand for
workers’ qualifications from the labor market and the supply of qualifications from the education and training system.
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