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INPEAUCJIOBHUE

YueOHOo-MeTomuueckoe mocobue «IIpaktuka peun: PaGora = Speech
practice: Jobs» mpenHa3zHaYeHO IS CTYJCHTOB BBICIIMX y4eOHBIX 3aBele-
Hult Pecryonuku benapychb cnenmansrocta 1-21 05 06 PomaHo-repmanckas
(bwrIoNIOTHs, N3yJarOIINX aHTITMHCKUI S3bIK KaK OCHOBHON WHOCTPAaHHBIH, H
OPHEHTHPOBAHO HA Pa3BUTHE y CTYACHTOB HABBIKOB YCTHOH M MHUCEMEHHOM
peun o TemaM «Paborta m mpodeccnoHanbHas TPUTOTHOCTE» U «IlyTh K
yCIIeXy B MPO(peCCHOHANBEHON TETEIBHOCTIY.

Coneprxanne nocobus orseuaet TpedoBanusm OCBO 1-21 05 06-2018,
TUIOBON y4eOHON MpOrpaMMbl ISl BHICIIMX YYEOHBIX 3aBEICHHHA-IIO CIie-
nuansHOCTH 1 21 05 06 PomaHo-repmaHCKasi (UIIONOTHS 10 JTUCHUTIINHE
«OCHOBHOM MHOCTPAHHBIN 3bIK (aHIIUMCKU)» (yTBepxaeHa 14.06.2011 r,
peructpauuonusiit Ne TJ[-J[.171/Tun.) u TumoBoro y4eOHOTO IIaHa IO
cneruansHocT 1-21 05 06 Pomano-repmanckas ¢unosiorus (yTBEp:KICH
31.08.2018 ., perucrparmonnsiii Ne TH-16).

Y4ebHO-MeTOIUUECKOe TOCOONE COCTOUT M3 UETHIPEX YacTel, oTpaka-
IOIIUX OCHOBHOE conepykanne TeM «PaboTa m-lipodeccrHoHambHasi IPUroz-
HOCTB» U «IlyTh K ycriexy B nmpodecCHOHAIBHON e TeTbHOCTH». B mepByro
gacTh «lIpodeccrnonanbHas nesTENFHOCTE B JKU3HH OOIIECTBa» BKIIOYCHEI
pasnmensl «Mup npodeccuity, «HeoObdabIe podeccum», «Bridbop mpodec-
cun» U «bespadoruna». Bo Bropoit wactn « TpymoycTpoHCTBO» HAIILIH OTpa-
xeHue pazneinsl «[louck padoTeny; «CocraBnenne pestome» U «IIpoxoxnenne
cobecemoBaHmsD». TpeThbst 9acTh «PaboTa ¥ OTHOMICHUS» PACKPBIBACT CONEP-
JKaHUE TaKUX OJIOKOB, Kak «B3anMoOTHOIIEHUS ¢ PyKOBOACTBOMY, «Croco-
OBl pelIeHus CIOKHBIX CUTyaluii Ha paboueM mectey», «Kapbepa u ceMbsy,
«[ennepnoe paznenernue npodeccuiny u «KapbepHas nectaunay. [locnennss,
YeTBEePTast, 4acTh «I1E€PCIEKTUBBI KAPHEPHOTO POCTA [T U3YHAIOIINX aHIIHH-
CKHIA SI36IK» BKITIOYAET pasaensl «[IpenMyInecTBa JMHTBUCTUIECKOTO 00pa3o-
BaHusy, «[Ipodeccus nepesomunkay u «IIpodeccust yuurensn».

CozaeprkaHue KaXI0To pas/esia OpUCHTUPOBAHO Ha /B aKaJAEMHUCCKUX
yaca (TakuMm o0pa3om, padoTa ¢ yueOHO-METOANIESCKUM MOCOOHEM paccuu-
TaHa Ha 30 akageMuuecKux 4acoB). Kaknplil pazmen BKIIOYAET yIIpaxKHe-
HYSI, CIIOCOOCTBYOIIME (POPMUPOBAHUIO M 3aKPEIUICHUIO HABBIKOB U yMe-
HUHW BIaJICHUS aHIIMHACKOW pedblo O 3asBICHHOW TeMe. Bee ympakHeHus
CTPYKTYPHPOBAHEI N0 ceKIusAM. Tak, cexums Lead-in COREPKUT BBOAHYIO
uH(popMarmro 1o TeMe 3aHatus. B cexnuu Topical vocabulary npencrabieHa
aKTHBHAS JIEKCHKA, KOTOPasi TPEHUPYETCS U 3aKPEIUIIeTCsl B CEKIUAX Focus
on vocabulary u Focus on idioms, BKIIIOUAIOIINX B TOM YHCIIC 3aaHUS Ha
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cioBooOpa3oBaHue u nepesof. Cexuust Focus on reading COREpKUT 3a1aHUS
JUIA pabOTHI C TEKCTOM, OPUEHTHPOBAHHBIE Ha 0TPaOOTKY pa3HbIX BUIOB UTe-
Husl. B cexmmax Focus on speaking n Focus on writing IpeCTaBIEHBI 3a/1a-
HUSI TBOPYECKOTO XapakTepa, KOTOPbIE MOTYT OBITh MOAU(HUIIMPOBAHBI TIpe-
mojiaBaresieM W NPEAJIOKCHBI CTYJIeHTaM B Ka4ecTBE JIOMAIIHETO 3aJlaHusl.
B HekoTopsie paznenbl ydeOHO-METONNYESCKOTO MOCOOUS TaKKe BKIFOUYCHBI
cexiuu Focus on listening n Project.

[Tocobue MoXeT OBITh PEKOMEHIOBAHO KaK JIJisi pa0OThI BO BpEMsl ay/i-
TOPHBIX 3aHATHH, TaK U IJIS1 CAMOCTOSTEIBHOTO H3yUSHHS CTYICHTaMI IIPE-
JIO)KEHHOTO MaTepHala ¢ IOCIeAyIONIM 00CYKICHUEM Ha 3aHITHH:

ABTOpHI BBIpa)KAIOT UCKPEHHIO ONIarofapHOCTh PELEH3EHTaM — KaH-
nunaty Quiongorudeckux Hayk pouenty O. H. Kyauesoii (benopycckuii ro-
CYIapCTBEHHBIH YHUBEPCHUTET) U KAHAUIATY (PHIOIOTHUSCKUX HAYK TOLCHTY
A. P. Iaiikunoti (MoruneBCKuil rocy1apCTBEHHBIA YHUBEPCUTET MTPOIOBOIb-
CTBHSI) 32 BbICKa3aHHbIE MTOXKEIAaHUs U 3aMeuaHusl.



PART I
PROFESSIONAL ACTIVITY
IN THE LIFE OF SOCIETY

UNIT I
THE WORLD OF JOBS

TOPICAL VOCABULARY

JOBS AND PROFESSIONS

accountant lawyer

baker (sales) manager
barber musician
bartender nurse

builder painter

butcher photographer
carpenter pilot

cashier plumber

chef policeman / policewoman
cleaner postman

dentist receptionist
doctor scientist
electrician secretary
engineer tailor
firefighter teacher
hairdresser technician
journalist veterinarian
judge waiter /waitress



WORK PLACES
advertising agency
agency

bank

company
corporation
department store
enterprise

factory

DESCRIBING AJOB
badly paid / low-paid
highly paid / well-paid
challenging / demanding
contract

full-time / part-time
job in electronics
permanent / temporary
stable job

staff member

staff of ten workers

DESCRIBING WORKERS
freelance worker

full-time / part-time - worker
temporary worker
blue-collar workers
co-worker

employee

employer

experienced workers

LEAD-IN

film company

firm

insurance company
office

plant

publishing company
rental agency

travel agency

9 to 5 work

work agreement

to be on the staff

to get promotion

to have a part-time job

to have vocation (for)

to. work full-time/ part-time
to work on weekdays

to work overtime

to work shift work

labourer

manual workers

qualified workers
seasonal workers

skilled workers

to get the sack/ to be fired
unskilled workers
white-collar workers

I. Answer the questions and discuss the answers with your group.

1. Can you say at least approximately how many professions are there in
the world?

2. Can you name a few most important and useful professions or do you
stick to the opinion that all professions are useful and important in their own
way?



3. Which professions, in your opinion, will be in demand in the next
several decades and which will stop existing forever?

II. Play Snowball in a group. Name as many professions as you can.
Use the topical vocabulary if necessary. Use the example:

Student A: a pilot

Student B: a pilot, a doctor ...

Student C: a pilot, a doctor, a carpenter...

FOCUS ON READING

I. State whether the following statements are true or false. Check
your ideas after reading the text.

1. A trash engineer is an expert in trash production.

2. Technology may be able to automate many of the jobs that currently
exist.

3. Robots are ready to steal our jobs and a person needs to be creative to
have a well-paid job.

4. In few years it still won’t be possible to create organs and body parts
from materials that don’t yet exist.

5. Technology, engineering and maths jobs are super-hot right now.

Jobs in 2030:

Skills You Need Now to Land the Jobs of the Future

The majority of your'life has been inundated with technology but the
truth is, your most useful tools didn’t even exist 15 years ago! By 2030, we’ll
lose over five millionjobs to automation. That means that future jobs will
look vastly different by the time you graduate university.

Instead, future jobs will involve knowledge creation and innovation.
Machines ate actually doing you a favour. They’re freeing you up to explore,
experiment and find interesting solutions to complex problems, like pollution.

Trash Engineer

A world renowned trash engineer who’s solving
the earth’s waste problems one wrapper at a time. You
could turn our rubbish into clean gas! Or figure out a
way to make it combine to make it strong enough to
construct buildings with! The possibilities are endless
but it’s up to you to come up with the award winning
ideas.



Alternative Energy Consultant
People cannot survive on fossil
fuel forever, so alternative energy
sources are the only hope. You’ll be an
expert in all things energy and go from
city to city around the world assessing
the best sustainable energy source for
each place.
Earthquake Forecaster
This job is literally impossible in today’s day and age, but some people
would have said the same thing about weather forecasters less than'a hundred
years ago! With big earthquakes happening more frequently, someone’s going
to have to come up with a way to accurately map the Earth’s core and figure
out how to actually predict earthquakes with plenty of warning.
Organ and Body Part Creator
Because many people around the world spend years on medical waiting
lists praying that their name will get called for the next eye, kidney or even
heart available. In a few years, it’ll be up to“you to create organ and body
parts from stem cells and other materials that don’t yet exist.
Personal Productivity Person
In"order to compete with the up and
coming automated workforce, people are going
to have to become as efficient as possible. As
technology continues to evolve, the number of
distractions we have will continue to grow and
if we are inefficient, machines will be looming
in the background ready to take our jobs.

Future Skills

Mental Elasticity and Complex
Problem Solving

People Skills

Y¢The future is going to bring about
problems you’ve never seen before in a
world you’ve never experienced. In order
to solve these problems, you’ll need
to have the mental flexibility to think
outside the box, see the big picture and
rearrange things to find a solution. The
more difficult problems you tackle, the
more bendy your brain will get!

Y<Machines are going to take over
eventually and technology is going to
get much more advanced, so humans
have to stick together! If you want to
succeed in the future job market, you’ll
need to learn how to manage and work
with people (and robots), which includes
getting in touch with your emotions,
having empathy and listening.
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Creativity

STEM

Y<Worried about robots stealing your
job? The more creative you are, the
less likely you are to lose your job to
a robot! While robots may be better
than you at calculating and diagnosing
problems, they aren’t very good at
creating original content, thinking
outside the box or being abstract. Yet.

YcEven though science, technology,
engineering and maths jobs are super-
hot right now, don’t expect them to
go away in the future. As technology
progresses, you’ll need to have more
advanced STEM skills to keep up.
Also coding. Learn how to code.

Critical Thinking

Interdisciplinary Knowledge

Y<Technology may be able to automate
many of the jobs that currently exist,
but you probably wouldn’t trust it to do
your critical thinking for you; as such
your future career will require you to
have excellent critical thinking skills.
You’ll constantly need to be analysing
various situations, considering multiple
solutions and making decisions on the
fly through logic and reasoning.

Y<Your future careefowill require
you to pull information from many
different fields“to come up with
creative solutions to future problems.
This skill’s easy to work on as well.
Start by reading as much as you can
about- anything and everything that
interests you. Once you get to college,
consider double majoring or minoring
in completely different fields. It’1l pay
off in the long run.

FOCUS ON VOCABUL ARY

I1. Explain the meaning of the words in bold.

III. Insert right prepositions (where possible).

1)to,come with an idea;

2)to.think the box;

3)to get touch with your emotions;
4) to pull information different fields;
5)to make decisions the fly;

6)to figure a way to success;

7)to be easy to work

)

8)to require smb to have excellent skills;

9)to be good
10) to have skills to keep .

9
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IV. Translate the following word combinations into English.
1) monHast 3aHATOCTS;

2)4acTU4HAas 3aHATOCTb;

3) paboTars TOCMEHHO;

4) IONTyYHTh TOBBIIICHHE;

5) OBICTPO IPUHMUMATH PEIICHNS;

6) IMETh IPU3BAHNE;

7) pemiath MpodIeMBbl;

8) monryuarh HHGOPMAIIHIO U3 PA3HBIX UCTOUHUKOB;
9) oKymaThCs B ITUTEIBHOMN MEPCIIEKTHUBE;

10) HaBBIKM KPUTUYIECKOTO MBIIIJICHHUSI.

V. For each group of four, match the word on the left to a word on
the right to make a suitable collocation.

flexible leave
employment working conditions
poor agency

sick working hours
minimum balance
work/life responsibility
temporary contract
managerial wage
foolproof pressure
major solution
constant workload
heavy drawback

VI. Put one of the expressions above in each space.

I’m an architect. I started in my company at the age of 25 when I was on
a(l) and earning the (2) . Since
then, I’ve worked my way up and I’ve now got (3)
for several of our major projects and ten members of staff. I love my job but
there is one (4) which is the fact that I have a very
(5) and I’m under (6) to make
sure we meet all our deadlines. The great thing is that if [ work a lot of extra
hours I can take a day off as we have (7) , so if you are
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a really good organiser you can have a good (8) and
make time for leisure when you want it.

VII. Translate the following sentences from Russian into English.

1. Ota paboTa, HECOMHEHHO, TpeOyeT MpU3BaHMUS.

2. ToM TpennOYNTACT TSOKEIBIH (PU3UIECKUI TPyA yMCTBEHHOMY.

3. Korna ero yBonumn?

4. IIpencraBuTeny MHOTHX NPO(eccruii BHOCAT CBOW BKJIJT B PAa3BHTHE
pasIuyYHBIX cep KU3HU 00IIecTBa.

5. [Tocmennas pabora — He JuIst MeHs1!

6. Cky4HOE CHICHHE B OHCE — YO MHOTHX «OEBIX BOPOTHIHUKOBY.

7. Pabota My3bIKaHTa U CIOPTCMEHA, KaK Ml HEKOTOPBIE NPYTHe, 0OBITHO
HAYMHAETCS KaK X000U, HO BIOCIIEACTBUH OKA3bIBACTCS, YTO ITO-CIIE H TSKE-
JBIH TPy — GU3MYECKUI U SMOLMOHAJIBHBII.

8. Kakue npodeccuu Bbl Obl BKIIOYWIN B CIIUCOK HaUOOJIEe COLMAIBLHO
3HAUYUMBIX?

9. Ota paboTa npenbsIBIAET OYCHb BHICOKHE TPEOOBaHUS, U s HE yBepe-
Ha, 4TO MOI Opar ¢ Heil crpaBuUTCS.

10. HexBanu¢puuupoBaHHBIH TPpy[, Kak-IIPaBUIIO, HU3KO OIUIAUYMBAETCSL.

FOCUS ON IDIOMS

VIII. Choose the correct idiomatic word or expression for each of
these sentences.
1. A job that offers no ‘prospect of promotion is a) hatchet job
sometimes known as a /an... b) dead-end job
¢) nose job
2. We sometimes \say that people who compete for a) horse race
success in business or in a career are working for the... b) dog race

) rat race
3. We might refer to a bad employer with a reputation a) people churner
for losing talented staff as a... b) people mixer
¢) people beater
4-1f you do a lot of different types of work in an office a) pigsbody
for very low pay, you could be referred to as a... b) ratsbody
c) dogsbody

5. When an employee telephones to say that s/he is not a) a sickie
coming to work because s/he is ill, but in fact is only b) the book at someone
pretending to be ill, we say that s/he is throwing. .. c) a wobbly
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6. If an employee gets very angry at work because of a) office anger
something bad or unpleasant that happens, we can say b) work rage

that they are experiencing... ¢) shopfloor strops
7. Work that offers the same money for less effort than a) a cushy number
another similar job is often known as... b) a pushover

c) child’s play
8. When somebody is dismissed from their job, we can a) got the shoe
say that they have... b) got the boot

¢) got the slipper
9. Someone who receives very little money for their a) water
job can be said to make, earn or receive... b) stones

c) peanuts
10. Some people have a second job in addition to their a) sunlighting
main job, which they might want to keep secret from b) starlighting
their employer. This is called... ¢) moonlighting

FOCUS ON LISTENING

Read the statements below. Then(watch the video “Time Crunch”
twice. Answer the questions based on the information in the video.
1. Which country’s workers work more hours: Japan or the United States?

2. How many people in.the United States feel over worked?

3. How many workers felt they had no time to reflect on their work?

4. Who feels'more overworked: women or men?

5. Who feels more overworked: baby boomers or Gen Xers?

6. How many hours a week would people like to work?

7. How many people work 6-7 days a week?

8. Name two other things mentioned in the video that make people feel
overworked.

9. Name two things that overworked employees are likely to do.
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10. Name two consequences for businesses that have overworked
employees.

* In your opinion, is it good or bad that people work so much? Explain
your opinion.

* Do you know of any countries that have better work practices than the
U.S? Compare the two countries.

FOCUS ON SPEAKING

Look at the pictures and describe each job in details (using the
topical vocabulary).

Choose the one you’d like to try your hand at and give your reasons.
EFOCUS ON WRITING

Some people think that we work to live, others — that we live to work.
And live accordingly.

Do you have any particular views on the statement? Express your
ideas in an opinion essay (160—180 words).
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UNIT 2
UNUSUAL JOBS:
WOULD YOU LIKE TO TRY?

LEAD-IN

Look at the pictures showing two unusual jobs. They are surely not
the only ones on the list of weird and strange jobs. What other wordsto
describe these two jobs occur to you when you’re looking at the pictures?
Do you actually consider them unusual? Where is the “border line”
between usual and unusual jobs? Give your reasons.

FOCUS ON READING

I. Skim the three little texts and make predictions answering the
following questions.

1. Who are the Internet police?

2. What does a hurricane hunter do?

3. What kind of training do you need to be a disc jockey?

4. Which articles have quotations from people working in the field?

Write a question that you think each article may answer.

I1. Read the texts. Look for the answers to the questions above.
Text 1
The Internet Police
You’re using the computer at work. After a while, you decide to take a
break and go shopping — on the Internet. But when you click on your favorite

14



shopping Web site, there’s a big red hand on the screen. At the bottom of the
screen, you see a warning from your company about unauthorized Web surfing.

So, who put it there? People like Ida
Smith. Ms. Smith is a content specialist for a
Web-filtering company. She spends her days
surfing the Web. She is looking for sites that
employers do not want their employees to
visit. Her specific task is to find shopping,
travel, and gambling sites. These sites are
some of the places where employees may
waste time at work. Other content specialists
look for sites on sex, drugs and violence. There are 39 categories in all. She
also scans white lists — approved sites for children to make sure that they have
no links to naughty sites.

Special spidering programs actually do most of the work. These programs
can search millions of pages in just a few minutes. But'people like Ms. Smith
provide a human review to make sure that pages are.not blacklisted or white-
listed by mistake.

Ms. Smith enjoys the work. “I love spending time on the Internet. I feel
like I’'m in touch with what people think-and what they’re doing”, she says.
However, she admits often taking a couple of aspirin when she gets home.
“All that surfing gives me a headache”, she explains.

Text 2
An Interview with a Hurricane Hunter
(By Joe Larona)

Last week I spoke-with Karla Williams, a hurricane hunter from Miami,
Florida.

JL: How.did you obtain this job?

KW: 1was working as a meteorologist. Then I saw a movie called Storm
Chasers: It was about hurricane hunters — scientists who fly into hurricanes
to do-research. I thought that it would be a very interesting job. Then two
months later I saw an ad for a hurricane researcher. I applied and got the job.

JL: What do you like most about being a hurricane hunter?

KW: 1 like working with the other scientists — it’s a classroom in the sky.
I also enjoy traveling around the world.

JL: What is an average day like?

KW: There are no average days in this job during hurricane season:
the weather is constantly changing. You can never plan anything too far in
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advance. Of course, afterwards we work with the information we collect.
Then it’s pretty much 9 to 5 work for a few months.

JL: What is your educational and professional background?

KW: 1 received my bachelor’s degree in meteorology from Penn State
University, and then went to work as a meteorologist.

JL: What advice would you give someone who wanted to enter this field?

KW: Math and science. Get a degree in meteorology and be willing to
travel.

Text 3
Disc Jockey

Disc jockeys (DJs) introduce songs on the radio. They may also decide
what music to play. While on the air, they comment on the music, weather,
and traffic. DJs also announce and play music at clubs, dances, restaurants,
and weddings. Some disc jockeys specialize in only one kind of music.

The Skills You Need. DJs need a
pleasant ~and well-controlled voice,
good timing, excellent pronunciation,
correct grammar. Additionally, DJs
should be able to work under tight
deadlines. The most successful
announcers have a pleasing personality
and voice with a likable style.

The Training. You should have formal training in broadcasting from a
college or technical school is valuable. Courses in English, public speaking,
drama, and computer science are useful. Hobbies such as sports and music
are also helpful,

The Salary- You Can Expect. Salaries vary widely from $7,000 to
$100,000+; depending on experience and market.

EOCUS ON VOCABULARY

II1. Match the words from the left column with the words from the
right column to make as many collocations as you can. Add articles and
prepositions where necessary.

successful check
need products
medical work
involve high risk
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reach models

quality cash
approve research
hard dream
serious knowledge

IV. Insert the right preposition.

1. To make sure that disgusting food is suitable eating,
companies hire stunt testers.

2. You should have formal training broadcasting;

3. These true heroes literally save lives milking snakes.

4. A simple job that requires you to be love with being
outdoors.

5. Pet food testers taste pet food to evaluate the flavors-and check if it’s
quality standards.

6. These programs can search millions of pages justa
few minutes.

7.1 love spending time the-Internet.

8. There are a lot of people out there who are not satisfied or just plain
bored their office work:

9. Salaries vary widely from depending experience
and market.

10. While on the air, they comment the music, weather,
and traffic.

V. Use the word given in capitals at the end of some of the lines to
form a word that fitsin the gap in the same line.

In a study of 737 chief executives working in large corporations, MAJOR
the vast (1) gave the same answer when asked pREFER
what kind'of person they like to employ. Ninety-eight per cent LOYAL
said -they would hire someone with a cheerful attitude, (2)

with a good sense of humour. SIGNIFY
Having fun at work apparently inspires (3) LONG
in employees. A survey of 1,000 workers showed how (4) [ IKELY

their manager’s sense of humour or lack of it BENEFIT
was to the (5) of time they stayed in a job. If
they worked for a boss whose sense of humour they described NECESSARY
as ‘below average’, the employee’s (6) SATISFY
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of staying dropped to seventy-seven per cent compared to
ninety per cent for a boss who had an ‘above average’ sense of
humour.

Laughter may be both (7) and good for
business but it isn’t (8) a positive aspect of
all jobs. Some people working in retail jobs are required to
smile continuously. Such enforced happiness can cause (9)

at work and also result in emotional stress.

VI. Translate the following sentences from Russian into English.

1. [Touemy omam mpodeccun cuutaroTcs OaHAIBHBIMH, a IpyTUe — He-
OOBIYHBIMU H JJA)KE€ IK30TUYECKHMHU.

2. YacTo JT10IM CTaHOBUTCS CKYYHO CHIETh B oucax ¢ 5 10 9 1 oHu Ha-
YHHAIOT UCKaTh PaboTy, KOTopast ObI HE TOJIFKO IPHUHOCKIIA T0XO0, HO U OblIa
Obl HIHTEPECHOM U yBIIEKaTeIbHOM.

3. Cobuparenu yepBeil pabOTAIOT B MapKax,.cajiax U Jake Ha TOJSIX JUJTs
royib(ha.

4. He xoten Obl 51 paboTaTh NpOoQeccCHOHANBHBIM «CTOSATENIEM B Ouepe-
TSIX», TaXKe 32 OYCHB OOJIBIINE AEHBTH.

5. XM, npodeccust TeCTUpOBaTh AUBaHBI U KpoBaTH... Cymep! S xe co3-
naH 174 Hee!

6. TectupoBaHHe TOPOK-B' aKBalapke CPOAHU Hpodeccuu Kackaaepa,
He TaK Ju?

7. 51 661 He Ha3BaJLATY Npodeccuto CTPaHHOU WK HEOOBIYHOM.

8. MHTepecHo, Kakue eme npodeccur BA0OABOK K OoJiee 4eM JBYM ThI-
csigaM, CYIISCTBYIOUINM B MHUpE, MOTYT €Ille MOSBUTHCS B OMIDKaiiIiee Bpe-
Mmsa?

9. Bcee! 51 6onbie He MeHemxkep! 1 — oOHMMarens maH!

10<HemaBHO mOsSBMIIACH eIle OJHA MHTEpecHas W 3abaBHas mpodec-
CHsl —~IIOMOTaTh MMHTBUHAM [1€PEBOPAYUBATLCS, €CIIM OHU MaJlaloT Ha CIIUHY,
KOr[a HaOMIOMAroT 3a MPOJICTAIONIIMHU CAMOJICTAMH.

FOCUS ON LISTENING
Watch the video “10 Most Unusual And Cool Jobs” on YouTube

(https://www.youtube.com/watch?v=NTUpb7B0J7g) and say which of
them you would like/ never like to try. Explain why.
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FOCUS ON SPEAKING

I. Match the pictures depicting some of the world most unusual jobs
with the names of the jobs.

1. Professional Snuggler

2. Pet Food Tester

3. Golf Ball Diver

4. Bed Tester

5. Water Slide Tester

6. Paper Towel Sniffer

a) b)
) d)
e) f)
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I1. Work in pairs. Make up and role-play a dialogue in which:

Student A: suggests trying out any unusual profession (from the pictures
above) and gives his/ her reasons.

Student B: is eager to try and supports Student A / is very reluctant and
gives his/ her reasons.

PROJECT

Make a project “The most unusual job I have ever read / heard of /
watched / tried”. You may “invent” your own unusual jobs as well!

UNIT 3
CHOOSING A PROFESSION:
WHY DO PEOPLE WORK?

LEAD-IN

Analyze the picture below. Which-answer would you choose? Give
your reasons.

FOCUS ON READING
I. Read Text A. Entitle each part of the text.

Text A
The Reasons We Work

You’re most likely to lose weight — or succeed in any other endeavor —
when your motive is play. Play occurs when you’re engaging in an activity
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simply because you enjoy doing it. The work itself’is its own reward. Scientists
describe this motive as “intrinsic”.

Play at work should not be confused with your people playing Ping Pong
or foosball in the break room. For your people to feel play at work, the motive
must be fueled by the work itself, not the distraction. Because the play motive
is created by the work itself, play is the most direct and most powerful driver
of high performance.

A step away from the work itself is the purpose motive. The purpose
motive occurs when you do an activity because you value the outcome of
the activity (versus the activity itself). You may or may not enjoy:the work
you do, but you value its impact. You may work as a nurse, for example,
because you want to heal patients. You spend your career studying culture
because you believe in the impact your work can have on others. Dieters may
not enjoy preparing or eating healthy meals, but they deeply value their own
health, an outcome of healthy eating.

You feel the purpose motive in the workplace.when your values and
beliefs align with the impact of the work. Apple creates products that inspire
and empower its customers, a purpose that isccompelling and credible.

The potential motive occurs when you find a second order outcome
(versus a direct outcome) of the work that aligns with your values or beliefs.
You do the work because it will eventually lead to something you believe is
important, such as your personal goals.

Dieters motivated by potential eat healthfully to achieve other things
they care about — the ability to run faster on the football field, for example,
or to keep up with their kids. When a company describes a job as a good
“stepping-stone,” they’re attempting to instill the potential motive.

You may practice the piano so you don’t disappoint your mother. You
may stay’in a job because its prestige boosts your self-esteem. A dieter may
eat healthy meals because he’s embarrassed by how he looks, or because he
feels guilty when his partner catches him with his hand in the cookie jar.

‘When your motive to work is emotional pressure, your performance tends
to suffer. High-performing cultures reduce emotional pressure. Emotional
pressure is the weakest of the three indirect motives. The effects of economic
pressure can be much worse.

Economic pressure is when you do an activity solely to win a reward or avoid
punishment. In business, this often occurs when you’re trying to gain a bonus or a
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promotion, avoid being fired, or escape the bullying of an angry boss. Economic
pressure can occur outside the workplace, whenever you feel forced to do something.

The biggest misconception about the economic motive is that it is
strictly a matter of money. In a study we conducted involving more than ten
thousand workers, we looked to see how the economic motive changes with
household income. We expected to find that the people with the least income
experienced the highest economic pressure. Instead, we learned that income
and the economic motive were statistically unrelated. People at any income
level can feel economic pressure at work.

The most indirect motive of all is inertia. With inertia, your motive for
working is so distant from the work itself that you can no longer say where it
comes from — you do what you do simply because you did.it yesterday. This
leads to the worst performance of all. ... As destructive and insidious as it is,
inertia is surprisingly common in the workplace.

II. In the text find the necessary information to say whether the
statements are true or false.

1. Normal is getting dressed in clothes that you buy at a low price.

2. The authors of one of the texts argue that there are five reasons we do
anything.

3. Scarcity is a tool used to create the feeling of not having enough.

4. There are indirect motivations and direct motivations of all our actions.

5. The most direct motive of all is inertia.

6. Our society is a debt-based monetary system where governments are
borrowing money from-their citizens.

7. You’re most likely to lose weight — or succeed in any other endeavor —
when your motive is play.

8. In 2004; a study was published that showed that 55% of harvested
food doesn’t get eaten.

9. Emotional pressure is when you do an activity solely to win a reward
or avoid punishment.

10. Economic pressure can occur only inside the workplace.

III. Now read Text B and say if the tips given in it can be really
helpful in choosing a future career.
Text B
Choosing a Career
Choosing a career is one of the most important decisions you will make
in life. It’s about so much more than deciding what you will do to make a
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living. To start with, think about the amount of time we spend at work. We are
on the job approximately 71% of every year. Over our lifetimes, this comes
to roughly 317 years out of the 45 years most of us spend working, from
the beginning of our careers until retirement. The importance of selecting a
career with which we are satisfied cannot be overemphasized.

While some people are lucky enough to just know what they want to
do and end up in satisfying careers without giving it much thought, most of
us are not. Many people don’t put enough effort into choosing occupations
or pick them for the wrong reasons. Maybe they choose careers that seem
secure or pay well. They then end up unhappy. The best way to make sure-that
doesn’t happen to you is to make a well-thought out decision.

Step 1: knowing yourself

Begin by thinking about where you are now, where you want to be and
how you’re going to get there and asking yourself the following questions:

* Where am [ now?

* Where do I want to be?

* What do I want out of a job or career?

* What are my strengths?

* What is important to me?

At the end of this step you will have a clearer idea of your work or
learning goal and your individual preferences.

Step 2: finding out

This step is about exploring the occupations and learning areas that
interest you. Once you have<some idea of your occupational preferences
you can research the specific skills and qualifications required for those
occupations.

Explore occupations that interest you and ask yourself how your skills
and interests match-up with these occupations.

Step 3: making decisions

This, step involves comparing your options, narrowing down your
choices and thinking about what suits you best at this point in time.

Ask yourself:

» How do they match with my skills, interests and values?

* How do they fit with the current labour market?

* How do they fit with my current situation and responsibilities?

* What are the advantages and disadvantages of each option?

At the end of this step you will have narrowed down your options and
have more of an idea of what you need to do next to help you achieve your
goals.
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IV. Answer the questions.

1. What amount of time does an average person spend at his/her job
place?

2. What are the major criteria that most people take into consideration
choosing a future career?

3. Which are the four crucial steps that the authors of the text offer to
take to make the right choice?

4.You can use the four step planning process only when you are, a
school-leaver, can’t you?

5. How important is it to fit with the current labour market?

6. What are the widely-spread mistakes that people make while choosing
a future profession?

7. 1s it possible to avoid making mistakes in choosing'a career? If yes,
how? Is it only enough to follow the instructions from this text or some other
factors like good luck, for example, should play their role?

8. What motive, in your opinion, will play /has played the main role in
your choosing a career? Do you believe you have made the right choice? Is
the choice ultimate or are you still in two minds?

FOCUS ON VOCABULARY

V. In which answers to questions 1-6 could you use these words /
phrases? Answer the questions below using the words from the box.

to achieve a good work:life balance ~ to motivate / motivation

to commute areasonable / heavy / light workload
to feel valued to recruit

to give praise to take somebody on

a good communicator a trainee

a feeling of isolation a work environment

ajob vacancy a workplace

1. The world we live in is changing faster than ever before. How do you
think our working lives will be different in the future?

2. Many people dream of being able to work from home. What do you
think are the advantages and disadvantages of working from home?

3. Some people believe that we should continue working as long as we
can, while others suppose that everyone should retire at 60 or 65. What is
your opinion?
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4. Which do you think is more important in a job: friendly colleagues or
a good salary?

5. How can young people get the experience they need to be given a
good job?

VI. Translate the following sentences from Russian into English.

1. MBI paboTaem, 9TOOBI XKUTh, MM KUBEM, 4T0ObI padoTtarh? OTBeT,
Ka)KeTCsI, OYCBUICH.

2. HeBo3MOXXHO BBIOHPATh OyIyIIyr0 MPo(hecCHIO TOIBKO 0 30BYy Cepl-
na. K coxanenuro, MaTepranbHBIH KPUTEPUI TakKe UTPaeT He MOCIIETHIOI0
PO,

3. B roHOCTH BCe IO BEpAT B OJIECTAIIYI0 Kapbepy ¥ MHOT0OOEIIaro-
mee Oymymiee.

4. KakoBbI MOM MEPCIEKTUBBI HA 3TOW JOKHOCTU?

5. Mot o ctonam poauTelieit B BbiOope Oynyieil kapbepsl — He BCeraa
BEPHOE pelICHNE.

6. Hy uToO, THI 1OBOJIEH CBOUM PacUYeTHBIM JHUCTOM?!

7. Ilpu BBIOOpE MpOheccun BaXKHO YUUTHIBATH CBOM CKJIaJ XapaKTepa.

8. Kak 3apabarsiBaTh Ha )KU3Hb KaX/Ibli, B KOHIIE KOHIIOB, PEIIACT CaM.

9. CoBpeMEeHHOMY OONIECTBY HaBS3BIBAIOTCS YyBCTBa NeHUINTA U He-
00XOIMMOCTH TOTPeOIATE Bee OombIiie i OoIbIIIe.

10. DxOHOMHYECKOE JJAaBIICHUE — OJIMH U3 ITIAaBHBIX MOTHBOB, MOOYX1a-
IOIUX JIIoNel padoTarhk W 3apabarbiBaTh. Mano KTo paboTaeT mpocTo IS
YIAOBOJIBCTBHAL.

FOCUS ON IDIOMS

VII. Complete the sentences below with the idioms from the box.
Consult a dictionary if necessary. Mind the tense forms.

a cushy number / golden hello / at the top of the ladder /
get a foot in the door / a golden handshake / to slog one’s guts out /
a sleeping partner / track record

1. Clare’s babysitting job is such . All she has to do is
take the children to the beach and watch them play.

2. Sylvia is really now. She finally has the success she
deserves.

3. Itook the job at Linderhoffs to , even though it wasn’t
well paid.
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4.1 for years in the water company and never got a pay

rise.

5. Trevor doesn’t do very much, even though he owns half the company.
He is just a .

6. Erica has a good as a sales person. She deserves to be
promoted.

7. Did Charlie get when he left the company?

8. She got a very generous when she started her first job

after university.
FOCUS ON SPEAKING

Do the Job Suitability Test. Put: «+» instead of «=»"in each column
where you see the activities that seem interesting and suitable to you.

Broadcast the news

Audit taxes for the government
Sort and date dinosaur bones

Give shots

Design landscaping

Give tech support to computer users
Work in a courtroom

Care for injured animals

Serve meals to customers

Make three-dimensional items
Analyze handwriting
Design‘indoor sprinkler systems
— Runra‘factory sewing machine
— Develop personnel policies
—( Train racehorses
&S Guard an office building
— Run a department store
— Write for a newspaper
— Use a calculator
— Help people at a mental health clinic
Remodel old houses
Care for young children
Locate a missing person
Plan estate disbursements/payments
Enter data

O ZOCo0QPIIUO0OOOMmmOmN —OTOvAO0 WA >
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Design a book cover

Build toys with written instructions
Figure out why someone is sick
Fly an airplane

Learn how things grow and stay alive
Sell cars

Work as a restaurant host or hostess
Fight fires

Keep payroll records for a company
Work in a nursing home

Hire new staff

Run ventilators/breathing machines
Drive a taxi

Inspect cargo containers

Work in a cannery

Coach a school sports team

Update a website

Hunt

Enlist in a branch of the military
Sell sporting goods

Cut and style hair

Experiment to find new metals
Work in a bank

Work with computer programs
Loan money

Hang wallpaper

Make an arrest

Deliver babies

Persuade people to buy something
Stock shelves

Serve concession stand drinks

Career Evaluation.

Which letter has more “+”-s in the column to the right? Check your
results and see the professional areas in which you’ll probably succeed. Do
you agree with the results of the test? Do you actually believe that tests like
these show 100% true results? Give your reasons.

Career Interest Areas
A. Arts, A/V Technology and Communications: Interest in creative or
performing arts, communication or A/V technology.
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B. Science, Technology, Engineering and Mathematics: Interest in
problem-solving, discovering, collecting and analyzing information and
applying findings to problems in science, math and engineering.

C. Plants, Agriculture and Natural Resources: Interest in activities
involving plants, usually in an outdoor setting.

D. Law, Public Safety, Corrections and Security: Interest in judicial,
legal and protective services for people and property.

E. Mechanical Manufacturing: Interest in applying mechanical
principles to practical situations using machines, hand tools or techniques.

F. Industrial Manufacturing: Interest in repetitive, organized.activities
in a factory or industrial setting.

G. Business, Management and Administration: Interest in organizing,
directing and evaluating business functions.

H. Marketing, Sales and Service: Interest in bringing others to a point
of view through personal persuasion, using sales or promotional techniques.

1. Hospitality and Tourism: Interest in providing services to others in
travel planning and hospitality services in hotels; restaurants and recreation.

J. Human Service: Interest in helping others with their mental, spiritual,
social, physical or career needs.

K. Government and Public Administration: Interest in performing
government functions at the local, state or federal level.

L. Architecture, Design' and Construction: Interest in designing,
planning, managing, building and maintaining physical structures.

M. Education and -Training: Interest in planning, managing and
providing educational (services, including support services, library and
information services:

N. Finance, Banking, Investments and Insurance: Interest in financial
and investment{planning and management, and providing banking and
insurance services.

O. Health Sciences, Care and Prevention: Interest in helping others by
providing diagnostic, therapeutic, informational and environmental services,
including researching and developing new health care services.

P. Information Technology (IT): Interest in the design, development,
support and management of hardware, software, multimedia, systems
integration services and technical support.

Q. Animals, Agriculture and Natural Resources: Interest in activities
involving the training, raising, feeding and caring for animals.

R. Transportation, Distribution and Logistics: Interest in the
movement of people, materials and goods by road, pipeline, air, railroad or
water.
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FOCUS ON WRITING

Imagine the world without jobs. What would it look like? Would it
be better if people didn’t have to work? Would there still be those who are
truly eager to work? Express your ideas and thoughts in a composition
(150-170 words).

UNIT 4
UNEMPLOYMENT

LEAD-IN

Answer the question and discuss the answers in your group.
1. What are the main reasons for unemployment all over the world? Are
they similar in different countries?
2. Complete the sentences with the words and word combinations that in
your opinion make the best sense, explain your choice of the continuation:
10 be jobless is ...
When a person loses a job they feel ...
3. Analyze the following graph. Make your comments (the regions with
the lowest rate of inflation, the highest; suggest the reasons, etc).
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FOCUS ON READING
I. Read the text and do the tasks that follow.

ILO*: Unemployment and decent work deficits to remain high
(*ILO - international labour organization)

The ILO’s flagship report shows that while the global unemployment rate
is stabilizing, unemployment and decent work deficits will stay at persistently
high levels in many parts of the world.

According to the World Employment and Social Outlook:. Trends
2018, the global unemployment rate has been stabilizing after a rise in
2016. As the long-term global economic outlook remains. modest despite
stronger than expected growth in 2017, the report attributes the positive trend
between 2017 and 2018 mainly to the strong performance of labour markets
in developed countries, where the unemployment rate is projected to fall
by an additional 0.2 percentage points in 2018 to' reach 5.5 per cent, a rate
below pre-crisis levels. In contrast, employment growth is expected to fall
short of labour force growth in emerging and developing countries, but has
nevertheless improved in 2018-2019 compared to 2016. “Even though global
unemployment has stabilized, decent. work deficits remain widespread: the
global economy is still not creating enough jobs. Additional efforts need to
be put in place to improve the quality of work for jobholders and to ensure
that the gains of growth are shared equitably,” ILO Director-General Guy
Ryder said.

Vulnerable employment is on the rise and the pace of working poverty
reduction is slowing.

The report highlights the fact that the significant progress achieved in the

pastinreducing vulnerable employment has essentially stalled since 2012.
This means. that almost 1.4 billion workers are estimated to be in vulnerable
employment in 2017, and that an additional 35 million are expected to join
them by 2019. In developing countries, vulnerable employment affects three
out-of four workers. On a more positive note, the report notes that working
poverty continues to fall in emerging countries, where the number of people in
extreme working poverty is expected to reach 176 million in 2018, or 7.2 per
cent of all employed people. “In developing countries though, progress in
reducing working poverty is too slow to keep up with the expanding labour
force. The number of workers living in extreme poverty is expected to remain
stubbornly above 114 million for the coming years, affecting 40 per cent of
all employed people in 2018,” explains ILO economist Stefan Kuhn. The
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authors also highlight the fact that participation rates among women remain
well below those for their male counterparts. Women are also more likely to
face inferior quality of jobs and lower salaries.

Looking ahead, structural shifts and ageing will add further pressures on
the labour market.

Looking at shifts in the sectoral composition of employment, the report
notes that service sector jobs will be the main driver of future employment
growth, while agriculture and manufacturing employment continue to decline.
Since vulnerable and informal employment are prevalent in both agriculture
and market services, the projected employment shifts across sectors-may
have only limited potential to reduce decent work deficits, if not accompanied
by strong policy efforts to boost job quality and productivity in the service
sector. The report also looks at the influence of population ageing. It shows
that the growth of the global workforce will not be sufficient to compensate
for the rapidly expanding pool of retirees. The average age of working
people is projected to rise from just under 40 in 2017 to over 41 in 2030.
“Besides the challenge a growing number of retireées creates for pension
systems, an increasingly ageing workforce is-also likely to have a direct
impact on labour markets. Ageing could lower productivity and slow down
labour market adjustments following economic shocks,” says the ILO’s
Director of Research Department a. i.;.Sangheon Lee.

Main regional findings

Northern Africa

The unemployment rate has declined from 11.7 per cent in
2017 to 11.5 per cent in 2018.

Globally, the<region features the highest unemployment rate
driven by large gaps for youth and women who are significantly
over-represented among the unemployed.

Sub-Saharan Africa

The number of unemployed has increased by 1 million in 2018
due to the region’s high levels of labour force growth. More than one
in three workers is living in conditions of extreme poverty, while
almost three out of four workers are in vulnerable employment.

Northern America

Unemployment is has declined from 4.7 per cent in 2017 to 4.5
per cent in 2018.

This is driven by a decline in the unemployment rates in both
Canada and the United States.
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Arab states
Labour market conditions remain relatively stable. Still, almost
5 million people were unemployed in 2018, with women accounting
for almost one third of the unemployed pool despite representing
only 16 per cent of the regional labour force.
Northern, Southern and Western Europe
The unemployment rate has decreased, according to the statistics,
from 9.2 per cent in 2016 to 8.5 per cent in 2017, the lowest rate since
2008.
Eastern Europe
As economic growth rebounds considerably, the unemployment
ratehasdeclined, butonlymodestly. Thisreflects fallingunemployment
rates in countries such as Poland, Ukraine and Slovakia, only partly
offset by the expectation of growing unemployment in the Czech
Republic.
Central and Western Asia
The relatively strong rebound in eConomic growth is only
partially translating into falling umemployment. The regional
unemployment rate is expected to,remain at around 8.6 per cent
throughout 2018 and 2019.
I1. Insert the right word.to complete the sentences from the text.
1. ILO stands for international organization.
According to the World Employment and Social Outlook: Trends 2018, the
global unemployment has been stabilizing after a rise in 2016.
In More Sub Saharan Africa more than one in three workers is living in
conditions of extreme , While almost three out of four workers
are in vulnerable employment.
Even. though global unemployment has stabilized, decent work
remain widespread: the global economy is still not creating
enough jobs.
Lookingahead, structural shifts and ageing will add further
on the labour market.

Women are also more likely to face quality of jobs and
lower salaries.

Labour market conditions remain relatively in Arab
states.

The average age of working people is projected to from

just under 40 in 2017 to over 41 in 2030.
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The ILO’s flagship report shows that while the global unemployment rate
is stabilizing, unemployment and decent work deficits will stay at persistently
high in many parts of the world.

As economic growth rebounds considerably, the unemployment rate has

, but only modestly in Eastern Europe.

FOCUS ON VOCABULARY

II1. Explain the meaning of the following words and word combina-
tions in English and provide their Russian / Belarusian equivalents:.

1) flagship; 6)unemployment rate;
2) labour market; 7) structural shifts;
3)vulnerable employment; 8) over-represented;
4)relatively stable; 9)service sector.jobs;
5) extreme poverty; 10) emerging countries.

IV. Translate the following sentences from Russian into English.

1. be3zpaboruna — siBlIeHUE, IIMPOKO PACTIPOCTPAHEHHOE BO BCEM MHUDE.

2. Ora rpynma HaceineHus Haubosiee ys3BUMa B IJIaHE 3aHATOCTH.

3. KakoB ypoBeHb 0e3paboTHUIIBI B ’TOM PeruoHe?

4. Ilo mporHo3am, ypoBeHb 0e3pa0OTHUIIbI A0JIKEH CHU3UTHCA ¢ 4,8% 110
4,2% K KOHILy TOJa.

5. VI3MeHeHus Ha pIHKE TPYZA HAMPSAMYIO 3aBUCST OT COCTOSHHS YKOHO-
MUKH.

6. Kurenn MHOTHX PeriiOHOB A(PUKHU KHUBYT B YCIOBHUIX UpE3BbIUaii-
HOM O€IHOCTH.

7. DTOT AOKIAI IIPEICTaBIII SICHYIO KapTHHY 110 YPOBHIO 6e3paboTHIIEI B
CTpaHe.

8. OTH Moy + mpocTo AemeBas pabodas cuita IS 3anafHBIX HaHIMAaTe-
nei.

9. Co3nanne HOBBIX pabOYMX MECT B 3TOH c(epe MOMOXKET B peIICHUN
po0JEeMbl 3aHATOCTH HACEIEeHUS.

10. DxoHOMMYECKas CUTYyallusl B PETHOHE B LIEJIOM CTAOUIM3UPOBAIIaCh.

FOCUS ON LISTENING

Watch the video “I Lost My Job... Now What?” on YouTube (https://
www.youtube.com/watch?v=bCsDThc-h74) and say whether the tips can
be really helpful to people who’ve lost their jobs.
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FOCUS ON SPEAKING

Have a round-table discussion “The reasons for unemployment and
the ways of solution”:

Student A: a reporter

Student B: a representative of a job centre

Students C, D, E... : the unemployed

FOCUS ON WRITING

a)Make The List of Dos and The List of Don’ts that a person should
follow in the situation when they have just found themselves jobless.

b)Imagine that one of your friends has just lost his/her job. Think
of the reasons for it (was fired / laid off because of bad relations with the
boss; appeared at his job place drunk; failed to get-an important project
ready, etc.). Try to support him/her in your letter (130-150 words).



PART II
JOB HUNTING

UNIT 1
LOOKING FORAJOB

TOPICAL VOCABULARY

apply for a job
applicant

be cut out for

be eligible for
correspondence
cover letter
curriculum vitae
dole

employment agency
job centre

job hunter
jobhunting

job offer

job seeker

jobless

make/ compile a resume
marketplace
permanent

priority
productivity
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professional affiliations
proficiencies
recruitment agency
required skill set
requirements
resignation

resume

searching for a job
set goals
shortcoming

staff

staffing service
strength

temporary

to craft a document
to land a job
unemployed
unskilled candidate
weakness



LEAD-IN

Answer the questions and discuss the answers with your group.
1. Look at the pictures. Do they arouse similar feelings? Give your
reasons.

2. Do you believe job centres to be helpful to job:hunters in finding a
job?

3. Can you tell the difference between job‘centres and employment /
recruitment agencies?

4. Which way of job hunting is more(popular in your country: through
job centres / employment agencies or through the help of friends / relatives /
acquaintances?

5. They say that to find a job.in any country is rather easy but to find
a good job is extremely hard.-Do you agree with the statement? Give your
reasons.

FOCUS ON READING

I. Read the text, entitle its parts using the prompts below.

* When You Are Resigning * Explore (and Expand) Your
 Strategize Your Transition Network

+ Eyaluating Job Offers * Define Your Personal and Pro-
+. Set Goals and Get Organized fessional Priorities

* Be Prepared to Share Your Story * Reach Out to References Now

* Start Searching and Applying for * Clean Up Your Online Presence
Jobs

Step-By-Step Guide for a Successful Job Search
For most of us, job searching is never easy, whether it’s your first or fifth
time looking for a new job. If you feel overwhelmed or don’t know where
to start — don’t worry. Job searching is both an art and a science, one that
requires time, planning, preparation, and a lot of brain power.
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Follow these steps for a crash course in how to find a job.

1.

When it comes to finding a job, everyone starts somewhere, whether
you’ve just finished school, you’re planning to resign or to get a better
opportunity for a career change, you’ve been fired, or you’ve been laid
off. Regardless of your circumstances, plan your approach and take care to
address any potential obstacles up front.

2.

Unless you have the financial means to do so, do not resign until you have
secured a new position. In addition, you’ll want to make sure to coordinate
the timing of your resignation and the start date of a new job.

3.

No matter why you’re moving on, get your story straight now and learn it
by heart. Narrate your background in a way that’s compelling.and convincing,
so you are ready to explain your reasons for finding a new job, how it relates
to your professional goals, and why you are the best fit for any given position.

4.

Define your priorities before you begin your;job search. First, make a list
of the “must-haves,” such as the location of the<company and your commute
time, a desired salary range and benefits selection, and any other factors that
are “non-negotiable” to you.

Then, make a list of the “nice-to-haves.” For example, are you looking
for a specific type of company.culture? Would you prefer to work at an
established corporation, or at a start-up or small business?

5.

It’s more important‘than ever to brush up on your social media do’s
and don’ts when it comes to job searching. Prospective employers may be
Googling your name’and looking you up on Facebook, Instagram, Twitter,
and Snapchat.

It is generally advisable to keep all social media profiles as private as
possible while you are job searching.

6.

Most jobs you apply for will require you to provide three to four
professional references that can testify to your qualifications. You don’t want
to have to scramble to reach these people, or worse, have an interviewer catch
them by surprise. Instead, contact them in advance and let them know that
you would like to use them as a reference.

7.

Your “network” can include former colleagues, managers, clients,
alumni from your alma mater, friends, or friends of friends, family members,
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neighbours, or anyone from a “community” you belong to. Although real-life
connections are key, browse your Facebook friends and other contacts to see
if you can find anyone working in your industry or at a company you’d be
interested in working for.

8.

Now, it’s time to find and apply to those jobs. If you know that you
want to work for a certain company, look for job openings directly on their
website. You may have to do some digging, but most companies list jobs on
a “Careers” or “Opportunities” page that you can find on the footer of the
website.

Keep in mind that the vast majority of job applications-these days
are online applications, so you will need to submit a digital version of your
cover letter and resume. Be sure to use a working (and professional) email
address for all correspondence related to your job search.

9.

Job searching is a tiring process, and it’s easyto burn-out. Set reasonable,
achievable goals for yourself. For example, you might aim to apply to ten
jobs per week. Then, be sure to set aside time to complete these goals. You
might have to make some sacrifices, such<as getting up an extra hour early, or
using your lunch break to look for jobs:

Organize your job search progress and note which jobs you applied to,
and when, so you can follow up.accordingly.

10.

With job offers in hand, it is now time to evaluate your options. Look back
to your original “must<have” and “nice-to-have” list and see where the offers
fit. Be sure to consider practical factors, such as the salary, benefits, vacation
time, corporate culture, your commute, and the attitude and personalities of
the people you would be working with.

I1. Insert the right word to complete the sentences from the text.

1. Job searching is a process.

2. It’s easy to looking for a job.

Although real-life connections are , browse your
Facebook friends and other contacts to see if you can find anyone working in
your industry.

Most jobs you apply for will require you to provide three to four
professional references that can testify to your .

Networking can be a truly powerful way to a job if done
correctly.
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Define your before you begin your job search.

Job searching is both an art and a science, one that requires time,
planning, preparation, and a lot of

When it comes to finding a job, everyone starts somewhere, whether
you’ve just finished school, you’re planning to or want to get
a better opportunity for a career change, whether you’ve been fired, or you’ve
been laid off.

3. The vast majority of job these days are online
applications.

4. Do not until you have secured a new position.

FOCUS ON VOCABULARY

II1. Form the words from the roots job and employ.Insert them into
the sentences.

1. She’s been since October.

2. The rate of in the region is-quite high.

3. The manager has decided to lay off a few .

4. “How did you like your potential 7 “Oh, such a terrible

interview! [ wouldn’t like to have a boss. like that!”
5.1t’s so tiring and nerving to be

6. agencies are mostly prlvately run.

7. Job - s use different ways of searching for a job.

8. She is officially , but she has a good income from her
bank account.

9. What should bedone to improve the situation with in
the country?

10. I used to\bean . Now I’m an

IV. Translate the following sentences from Russian into English.

1. ITouck paboThl — yTOMUTENbHBIA U HEPBHBIN Mpolecc.

2. Houemy oH yBomuicsi? — TpyqHO cKa3aTs.

3. llupoxwuii KpyT 3HAKOMBIX CYLIECTBEHHO 00JIEryaeT MoucK padoThl.

4. 51 6e3 paboTHI yke IeCTh MecsIeB. .. Henerkuii mepuon B )KU3HU.

5. B Harrre BpeMst MHOTHE KOMITAHHH COOOIIAIOT O CBOMX BAKAHCHSIX OHJIAKH.

6. OHa nocnaa pe3roMe cpa3y B HECKOJIBKO OpTraHu3aliii, HO Mmoka 0e3-
PE3YIBTaTHO.

7. 3aBoJy IPUIIIJIOCH COKPATUTh YaCTh CBOUX paboumXx, U AJlaM ocTaics
0e3 paboTHI.
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8. Ona xxuBeT Ha ocobue 1o 6e3padoruiie.

9. JIronu TepsOT paboTy MO pa3HBIM IPUUMHAM: COKpAIlCHHUE, KOH(DIUKT
¢ 60CCOM U KOJUIEraMu, TSKENbIEC YCIIOBHS, HU3KAasl 3apIuiaTa U MPOCTO OTCYT-
CTBHE HHTEpeca.

10. Ha HekBamMUIIMPOBaHHBIA TPy CYLIECTBYST HEMANbIH CIIPOC, HO
HE BCEX NPUBIICKAIOT TAKUE BAKAHCHH.

FOCUS ON IDIOMS

V. Match the idioms with the sentences or expressions that mean the
same.

1) learn the ropes a) become more successful

2) off the hook b) unemployed

3) burn the candle at both ends ¢) the ordinary members of an organization
4) move up in the world d) fire someone, remove someone from a
5) give someone the old heave-ho group or team

6) pink slip e) a layoftnetice; loss of a job, typically

7) get the sack/ be sacked because. of layoffs

8) rank and file f) free)from blame or responsibility to do
9) be hanging by a thread something

10) out of work g) work very long hours

h) in great danger of elimination or failure
i) to be fired

j) become more familiar with a job or field
of endeavor; be trained

VL. Fill in the gaps with the appropriate idioms.

1. It will‘take me several months to but I'm sure
vou’ll be'satisfied with my performance.
201 just , and so did 20 other people. I have three

hours pack up my things and leave the office.

3. Jason said he’d finish the project tonight, so you're .

4. After you botched a third sales presentation, your job
is you really need to improve.

5. I've been working two jobs so we can buy a car, but I'm very tired.

I’'m

6. Labor leaders announced that they have agreed to a new contract, but
the still don 't like it.
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7. After teaching for ten years in that district, [ got a
last Tuesday.

8. I've been since December. Hope I find a new
job soon!

9. You're driving a Lexus now. I can see you 're

10. Linda hasnt done a bit of work in months. [ think its time

we

FOCUS ON LISTENING

Watch the film Terminal with Tom Hanks in the main part and
describe all the jobs that the main character had to do while staying in
the airport. How does his character reveal through this hard situation?

FOCUS ON SPEAKING

Work in pairs. Role-play a dialogue between.

» A person looking for a job and job centre agent.
» Two people looking for a job in a job, centre.

* Job centre agents discussing their. work.

FOCUS ON WRITING

Write a letter to a friend describing an experience of visiting a job
centre / employment agency (140—160 words).

UNIT 2
COMPILING A RESUME

LEAD-IN

Answer the questions and discuss the answers with your group.

1. Can you tell the difference between a CV and a resume?

2. Is it necessary to compile a good resume if you want to find a good
job? Why do you think so?

3. If you had to compile a resume, would you do it by yourself or would
you ask someone to give you a helping hand or maybe even do it for you?

4. Have you ever had an experience of compiling a resume or writing a CV?
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EOCUS ON READING
I. Read the following text and say what information is new to you.

The Difference
Between a Resume and a Curriculum Vitae

What Is a Resume?

Aresume provides a summary of your education, work history, credentials,
and other accomplishments and skills. There are also optional sections,
including a resume objective and career summary statement. Resurnes-are the
most common document requested of applicants in job applications.

A resume should be as concise as possible. Typically, a resume is one
page long, although sometimes it can be as long as two pages.

What Is a Curriculum Vitae?

A curriculum vitae (CV) provides a summary of your experience and
skills. Typically, CVs for entry-level candidates are longer than resumes — at
least two or three pages. CVs for mid-level candidates who have amassed
numerous publications tend to run much longer.

CVs include extensive information’on your academic background,
including teaching experience, degrees, research, awards, publications,
presentations, and other achievements. CVs are thus lengthier than resumes,
and include more information, particularly details related to one’s academic
and research background.

I1. Work in groups.

Read the second text. Group 1 should find some more information
about the similarities of a resume and a CV, Group 2 — the information
about the differences between these two documents.

Some Steps to Writing the Perfect Resume

With that said, whether you’re planning to use a professional resume-
writing service or give it a go on your own, it’s important to take some time
to prepare for your resume rewrite. Your resume will only be as good as the
information you or your writer has to work with. Gather the following details
ahead of time to craft a powerful document that effectively tells your story
and markets your qualifications to help you land your dream job.

Contact information

Select one email address and one phone number to include on your
resume. | recommend setting up an email address that’s dedicated to your
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job-search activities and using your cell phone number on your resume, as
this gives you the ability to control the voicemail message, who answers the
phone, and when.

Sample job descriptions

When you’re writing the perfect resume, it should be tailored to support
a specific job goal. One of the best ways to ensure your resume is properly
positioned is to identify sample job descriptions that you’re interested in and
qualified to perform.

Copy and paste the text of the description itself into a Word or Google
document and then highlight or bold any requirements or desirable skills:from
the posting you possess. This will help you or your writer identify‘which of
your qualifications should be showcased throughout the resume,

Technical skills and proficiencies

What technical platforms and tools are you proficient?<List all that apply
to your work. Be specific and as comprehensive as possible. This list can
include anything from social media platforms to projectmanagement systems
and computer languages. If you’ve worked with-proprietary platforms, list
those as well.

Your professional experience

Start with your most recent job and work your way backward. The
perfect resume should detail out all your professional positions within the
past 15 years. If you served in the.military or held a board position, list this
experience as you would any other role in your work history. If you recently
graduated from college, include your internships and any work experience
that took place since you entered college.

Early career history

Before you getsstarted writing the perfect resume, make a list of the job
titles you held, the names of each employer, the locations where you worked,
and your dates.of employment for these roles. While the dates will likely
not get used.in your resume, it’s good to have a clear record of your earlier
experiences for the writer.

Volunteer work

List any volunteer work you’ve done that’s relevant to your current job
goals in chronological order, beginning with your most recent work. If you’re
new to the workforce, include any campus activities or clubs in which you
were active.

Professional affiliations

List any relevant professional organizations or affiliations you’re a
member of that aren’t listed on your resume. For each group, please list its
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name and URL, when you became a member, and what positions you held. If
you took an active role in the organization, describe your responsibilities and
any notable achievements.

Language skills

Language skills can be a great selling point on your resume. If you’'re
multilingual, be sure to list each language you speak and your proficiency level.

Education and professional development

Create a record of all your education, beginning with your most recent
degree. List the institution, its location, the name of your degree, your:major
and minor, your graduation year, and any honours associated with the degree,
such as summa or magna cum laude. Do the same for any relevantcertifications
you’ve obtained or additional training opportunities or workshops you’ve
attended.

What is a Cover Letter?

Cover letters are an essential part of a strong job application. A great one
can get you interviews even if your resume is lacking. A bad one, however, can
make you look unprofessional and completely ruin your chances. Although
a cover letter is harder to prepare, as it should be personalized for each and
every job you apply to, review what to include in a cover letter and figure out
what you can write in advance, and what you will need to customize once you
start applying to jobs.

III. Answer the questions.

1. What information<should be included in a thoroughly prepared
resume?

2. Is a fine resume 100% guarantee for a potential employee to be taken
on, in your opinion?

3. Itis necessary to make a list of the job titles you held, the names of each
employer,.the locations where you worked, and your dates of employment for
these roles, isn’t it?

4. According to a recent Top Resume study, only 30 percent of
professionals described themselves as “confident in their resume-writing
ability.” How can you comment on this?

5. What specific issues connected with a job title should a person take
into account?

6. Why is it necessary to mention any kind of voluntary work in a
resume?

7. What is a cover letter?

8. Why is it necessary?
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9. The text says that you can also make your cover letter and your resume
aesthetically match. Do you have any idea how to do it?

Would you prefer to use a professional resume-writing service or give it
a go on your own? Why?

FOCUS ON VOCABULARY

IV. Explain the meaning of the following words and word combina-
tions in English and provide their Russian / Belarusian equivalents.

1) Top Resume study; 6)a complementary role;

2) an informational anchor; 7)to highlight and emphasize
3)a “master” version of a resume; 8) optional sections;

4) a hiring manager; 9) proficient;

5)current job goals; 10) technical tools.

V. Use the words and expressions from Task {11 in the sentences of
your own.

V. Translate the following sentences from Russian into English.

1. O6s3aTenbHO JU JOTOJHATH PE3IOME CONPOBOIUTEIBHBIM ITHCH-
MoM?

2. IlomaBas 3asiBIICHUE O TIpUEME Ha Pa0bOTY, BaXKHO IT03a00THTHLCS O TOM,
YTOOBI OHO OBLIO HamUcaHo 0e3 opdorpaduueckux OMmMOOK.

3. Bamre 3asBiieHHe eme. paccMaTpUBAETCSL.

4.5 pama mucaTh NAHHYIO XapakTePHCTHKY Ha Muctepa CMuTa: MBI
OBLIM KOJUTEramMul B TeUCHHE 15 meT.

5. B cBoeM pe3rome He 3a0yAbTe YKa3aTh U CBOW BOJIOHTEPCKHIA OIBIT —
3TO TIOMOXKET BaM BBITOJJHO BBIJEJIUTHCS CPEellU IPYTUX KaHIUAaTOB.

6. BeIchLIa10 CBOIO aBTOOMOTrpaduio U COOOIAI0, YTO TOTOB POUTH HH-
TEPBbHIO B yI00HOE BaM BpeMsl.

7. B.cOnpoBOAUTENBLHOM MTUCbME HE CTECHSNWTECh yKa3bIBaTh BCE CBOM,
Jlake-MajenIne, 10CTHKEHHS.

8. IIpaBHIIBHO COCTaBIEHHOE pe3loME — MOJIOBUHA yCIleXa, He TaK Jiu?

9. Cyns 1o pe3yapraraM omnpoca, ToJIbKo 24% pecrioHIEHTOB YBEPEHBI B
TOM, YTO YMEIOT MPABWIIEHO COCTABIISAThH PE3IOME.

10. CompoBoaNTENHFHOE MHUCHMO COCTABUTH CIOKHEE, YEM CaMoO Pe3io-
Me, HO TIPOIIECC TOTO CTOUT.
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FOCUS ON SPEAKING

Role-play a dialogue between two job hunters in the process of
compiling resumes. Use the following structures:

If [ were you I would...

It'’s necessary that we / you...

You’d better ...

We / you should take into account...

Mind that the two people aren’t the applicants for the same position
(they are not opponents!)

FOCUS ON LISTENING

Watch the video “Basic Elements of a CV” and complete the table
below (https://www.youtube.com/watch?v=9X4wwfHLMgM).

The purpose of a CV.

Key element Short characteristics

S nf B | | =

FOCUS ON WRITING

You’re hunting for a job. Compile a most winning resume. Use the
example below.

Maxine Curry
Teacher
Contact Details
Dayjob.com
120 Vyse Street, Birmingham B18
T: 0121 638 0026
info@dayjob.com
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Personal Summary
An effective classroom practitioner with the required behavioural management
skills and personal commitment needed to ensure that all students succeed and
fulfill their academic potential. She can bring high-level skills to the table and
genuinely strives to satisfy each and every pupil’s unique learning requirements.
Furthermore, | possess vast experience of working in diverse academic settings &
of developing lessons for a wide range of students.

Career History
Sparkbrook School, Teacher (Sep 2014 — Present)
West School, Teacher (Jun 2012 — Sep 2014)
General School, Trainee Teacher (Jan 2010 — Aug 2012)

Duties
[ Encouraging students to observe, question, discover, and-investigate in
order to engage them in their learning.
[0 Working hard to build strong partnerships between pupils, staff, parents,
governors and the wider community.
[1 Helping students to develop their creativity.and intellect at a pace suited
to their personalities and abilities.
] Maintaining pupil discipline with regard to punctuality, behaviour,
standards of work and independent learning.
[J Marking and grading every student’s work so as to give them back
written, verbal and diagnostic.feedback.
[] Observing and evaluating every students’ academic performance,
progress, behaviour, qn}é social development.

Professional Skills
[J Can communicate clearly, effectively and professionally in a manner
that every stadent will fully understand.
[ Having “a forward-thinking and modern approach to teaching &
mentoring pupils throughout their academic time.
[ An' in-depth understanding of the national standards within specific
subject areas & ensuring these are followed.
[[] Good understanding of the private education sector and how it can
work in partnership with the public one.
] Willing to listen to and indeed actively seeking pupil and colleague
feedback, on all aspects of teaching.
] Open to constructive feedback & willing to try new techniques that could
help students improve their skills.
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Personal Skills
L] Passionate about reducing academic inequalities and willing to go the

extra mile to ensure fairness for all pupils.
[ Adhering at all times to the strictest interpretation of all relevant

Teaching Codes for Professional Conduct.
[ Possess own car, along with a clean driving license and willing to use own

car to visit different schools to teach. c

UNIT 3
JOB INTERVIEW:
KEEP CALM AND GOOD LUCK!

LEAD-IN

Look at the pictures. What do they convey: hope, inspiration, embar-
rassment, boredom or any other emotions? Give your reasons.
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FOCUS ON READING
I. Read the following text and do the tasks that follow.

How to Shine at the Interview

Get Ready for the Interview

A crucial step in landing a job is acing your interview. You may have
several rounds of interviews, usually starting with a phone interview, then
followed by in-person interviews. You should never risk an interview by “just
winging it.” Take your interview preparation seriously, and be sure to:

Carefully read the job description, focusing on the responsibilities and
requirements. Be prepared to explain, with tangible examples, how you fit the
requirements and how you can fulfill the responsibilities.

Research the company, including their mission statement'and any recent
or notable achievements, or changes in strategy or positioning.

Practice answering interview questions specific to your desired position
and industry.

Prepare for a Phone Interview

For a phone interview, set aside at least 45 minutes of quiet, uninterrupted
time. Have your resume and cover letter printed or open on your computer for
reference. Be sure to take the call somewhere with excellent cell service. If
you have one, a landline is preferable for optimal audio quality.

Prepare for an In-Person Interview

For an in-person interview, arrive 10 minutes early with a printed
cover letter and resume. Be(sure to dress to impress, and express polite and
professional enthusiasm about the position and the company.

Take the Time to-Say Thanks

Be sure to take the time to follow-up after the interview with a thank you
note or email message reiterating your interest in the job and the company.

List of strengths and weaknesses: What to say in your interview

Discussing your strengths and weaknesses can be one of the most
difficult parts of the job interview. Avoid interview paralysis with our advice.
When asked about your weaknesses in a job interview, don’t panic.

If you’ve ever been asked the question “What are your strengths and
weaknesses?” in a job interview, you probably immediately noticed your
heart racing. How do I say what I’'m not good at without looking terrible and
say what [ am good at without bragging? Yep, this is a toughie. But there’s
a secret formula that can help you succeed: Emphasize a positive quality or
skill that’s needed for the job, and minimize — but be truthful about — the
negatives.
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Let’s say two candidates — we’ll call them Francine and William — have
job interviews for a customer service manager position. As always, one of the
interview questions they’ll be asked is about their strengths and weaknesses.

First up is Francine. When she’s asked, “What are your greatest strengths
and weaknesses?” Francine responds, “My strength is that I’'m a hard worker.
My weakness is that I get stressed when I miss a deadline because someone
else dropped the ball”.

This answer is unimaginative, a no-brainer. Most people think of themselves
as hard workers — who would actually admit to not being a hard worker?
Also, Francine’s weakness is technically not a weakness, plus shecpasses the
buck: Someone — not her — drops the ball, which causes her to get stressed.

Now it’s William’s turn. He also has difficulty with the question. “I really
can’t think of a weakness,” he begins. “Maybe I could be more focused. My
strength is probably my ability to deal with people. I am pretty easy-going. |
usually don’t get upset easily.”

This answer leads with a negative, and then 'moves to vague words:
maybe, probably, pretty and usually. William isn’t doing himself any favours.
So what is the best way to answer this common interview question?

Assessing your weaknesses

Some examples of weaknesses you'might mention include:

* Being too critical of yourself

* Attempting to please everyone

* Being unfamiliar with the latest software

The best way to handle this question is to minimize the trait and
emphasize the positive. Select a trait and come up with a solution to overcome
your weakness. Stay‘away from personal qualities and concentrate more on
professional traits: For example: “I take pride in my being a “big-picture”
guy. [ have to admit I sometimes miss small details, but I always make sure |
have someone who is detail-oriented on my team.”

Assessing your strengths

When it comes time to toot your own horn, you need to be specific. Assess
your skills to identify your strengths. This is an exercise worth doing before any
imterview. Make a list of your skills, dividing them into three categories:

» Knowledge-based skills: Acquired from education and experience
(e.g., computer skills, languages, degrees, training and technical ability).

» Transferable skills: Your portable skills that you take from job to
job (e.g., communication and people skills, analytical problem solving and
planning skills)

* Personal traits: Your unique qualities (e.g., dependable, flexible,
friendly, hard working, expressive, formal, punctual and being a team player).
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I1. Say whether the statements are true or false.

1. You should try to risk an interview by “just winging it.”

2. Job interviews are among the most interesting part of the job-search
process.

3.Some examples of strengths you might mention may include
enthusiasm, trustfulness, patience and others.

4. Knowledge-based skills include the knowledge acquired from
education and experience.

5. To speak about strengths is probably the most dreaded part of the
question.

6. Make the interviewer believe that you are perfect.

For an in-person interview you may arrive 5-10 minutes later with a
printed cover letter and resume.

You may have several rounds of interviews, usually starting with a phone
interview, then followed by in-person interviews.

If you’ve ever been asked the question “What @re your strengths and
weaknesses?” in a job interview, you probably immediately noticed a smile
the interviewer’s face.

7. Be prepared to explain, with tangiblé examples, how you fit the
requirements and how you can fulfill the responsibilities.

FOCUS ON VOCABULARY.

III. Give synonyms or<synonymic expressions for the following
words and word combinations.

1) tangible examples; 6) determination;

2)job-search process; 7) dedication;

3)to boost; 8)to respond;

4)long-term goals; 9) shortcomings;
5)weaknesses; 10) to drop the ball (an idiom).

IV. Translate the following sentences from Russian into English.

1. Heyxenu T IEHCTBUTENBHO TIOUW/IEIIH HA 3TO HHTEPBHIO?

2. Yto Ha Bam B3misi sBASieTCS BalllMMU CHJIBHBIMU U CJTA0BIMH YepTa-
Mu?

3. MHOTrHe JTI011 UCTIBITHIBAIOT CMYIIIEHHE, KOT/a BO BpeMs cobeceoBa-
HUS WX MPOCST Ha3BaTh X CUJIbHBIE U CIIA0BIC YEPTHI.

4. OnexJia, B KOTOPOH ThI IOW/IEIIH HA COOECEI0BaHUE, UTPACT BAXKHYIO,
HO HE PEIIAIONIYIO POIb.
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5. MBI ullieM 3pyAUpOBaHHOTO MOJIOJOTO YeNI0BEKa, CBOOOTHO BIAJCIO-
IEro Kak MHHMMYM OJHUM HHOCTPaHHBIM S3bIKOM M UMEIOILETO BBICOKHH
YPOBEHb KOMIIBIOTEPHON TPAMOTHOCTH.

6. 51 pexoMEHIyt0 9TOr0 KaHIUAaTa Ha BAKaHCHIO.

7. S He yBepeH, 4To cMory paboTaTh B Balleil KOMIIAHHH.

8. Masslit onbIT paboTHI B 3TOH cepe 370pOBO KOMIICHCUPYETCS JINY-
HBIMH KauecTBaMu Toma.

9. YIopcTBO M 3HTy3Ha3M — HanOoJIee MOy SIPHBIE CPEIN MTOJIOKUTENhb-
HBIX KaueCTB, KOTOPHIE HA3BIBAIOT KAaHIWIATHI HA TOJDKHOCTH BO BPEMS HH-
TEPBEIO.

10. Bo BpeMs HHTEPBBIO MO IOTEHIMATIBHBIN O00cc OBUT TaK-rpyd U He-
BEXKJIHB, UTO 5 Cpa3y MepeayMalt HAaHUMAaThCs B Ty GupMmy.

FOCUS ON SPEAKING

Answer the questions that are consideredto be the most popular at
a job interview.
. Tell me about yourself.
. Why should we hire you?
. What is your greatest strength?
. What is your greatest weakness?
. Why are you leaving or.why have you left your job?
. What are your salary expectations?
. Why do you want this job?
. How do you handle stress and pressure?
9. Describe a difficult work situation or project and how you overcame it.
10. What are your goals for the future?
Would you add some other questions to the list?

0N bW~

FOCUS ON WRITING

Imagine your friend is going to his/her first job interview ever and
feels really nervous. Write a letter to him/her sharing your experience
and giving some advice how to behave (140-160 words).



PART III
PROFESSIONAL LIFE AND HUMAN RELATIONS

UNIT 1
BOSS LEVEL

TOPICAL VOCABULARY

bully quarry

charge sloppy
collaborative staffer

disparage supervisor
disparage to accomplish goals
exponentially to be seated in a'position
g0ossip to charge

haulage firm to elicit

law enforcement to make tough calls
multi-tasking job to solicit feedback
obstacle toll

positive outcomes troubleshoot issues
LEAD-IN

Answer the questions and discuss the answers with your group.

1. What associations.and images occur to you when you hear or read the
word “boss”?

2. Why do people mostly imagine male bosses? Is that really fair
nowadays?

3. Have you ever wanted to become a boss of any company / enterprise /
establishment?

4. Is.it hard to be a boss, in your opinion?

5. Which is better, from your point of view: to manage / rule or to submit?

6. Is it necessary for a boss to be strict? Why do you think so?

FOCUS ON READING

I. Read the text below.
a)In the text find the necessary information to say whether the
following statements are true or false.
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1. As nobody is perfect, there can be no professional traits that can make
you an excellent boss.

2. A great boss has an event temperament, a sense of humor and a sense
of humility.

b)Entitle each part of the text using the prompts from the box.

+ Ethical Individual * Personable Nature

* Fair Decision-Maker * Knowledgeable Professional
* Understanding Personality * Team Player

» Conflict Manager * Good Communicator

» Strong Leader * Personal Motivator

Ten Things That Describe a Perfect Boss

While nobody is perfect, there are a number of solid professional traits
that can make you an excellent boss. Employees appreciate leaders who step
forward and take control rather than acting as a friend or colleague. Also
appreciated are bosses who are gracious enough’to solicit feedback from
staffers, treat employees with respect and share credit where it’s due.

1.

Solid interpersonal communication-skills are key to being a good
manager. Employees respond to supervisors who are willing to listen,
compromise, explain and exchange:information on a number of levels.

2.

Employees respect a boss who decisively makes tough calls. A strong
leader with visionary traits can inspire staffers to new heights. An effective
leader will have short->and long-term strategic plans and be able to rally
employees and inspire their best performance.

3.

Exceptional bosses are fair, carefully weighing the pros and cons of
decisions-to’ensure equitable outcomes. Strong leaders have the ability to
evaluate.people and situations and make the most educated choices based on
the circumstances with which they are presented.

4.

A great boss has an event temperament, a sense of humor and a
sense of humility. This supervisor is able to communicate with a range
of personality types, does not discriminate or disparage, and always has
a positive attitude.

5.

With superior industry knowledge, a boss can provide direction,
troubleshoot issues and instruct employees. The best managers also know
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when to admit they don’t know something, when to ask for assistance and
when to apologize for mistakes.

6.

An exceptional leader knows how to motivate employees, both
individually and in groups. This involves understanding what excites
employees about their jobs and finding the appropriate incentives and rewards
to encourage professional success.

7.

An effective boss not only leads the team but participates in collaborative
efforts. A great boss is one who is willing to provide hands-on assistance.and
work alongside his charges on group efforts.

8.

Employees are not simply staffers, but individual people who sometimes
have personal problems to contend with in the workplace.<A compassionate
boss is understanding and accepting of these situations.and helps employees
maintain an appropriate work-life balance.

9.

As conflicts arise between employees or,with customers, managers
must step up to resolve the situation. This-may include mediation, dispute
resolution and employee counseling. A strong leader can accomplish these
goals while helping all parties retain their dignity.

10.

An ethical boss elicits the respect of employees by leading by example.
Ethical behaviours that are incoerporated into workplace practices demonstrate
to employees the value and necessity of setting high professional standards.
Employees recognize that a boss who treats customers and business associates
ethically will likely be-fair and equitable to them as well.

FOCUS ON VOCABULARY

II. Explain the meaning of the following words and word combi-
nations-in English and provide their Russian / Belarusian equivalents.

1) to be superior; 6) todominate an office environment;
2)problems and issues; 7)understanding ability;

3)a key element; 8) leadership arrogance;

4)to handle the house work; 9) protective behaviour;

5)to be seated in a position; 10) conclusive statement.
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III. Insert the right preposition.

1. He always tries to be more patient his employees.

2. Patience is a key element that a person needs to understand while
working in an office full employees.

3. It is not so easy to expect an understanding them.

4. People often keep thinking their personal equation

their coworkers.
5.1t is commonly understandable that a male boss is preferred less
a female boss.

6.Being a leader surely requires a measurement
knowledge and credibility to choose a communicating language of leadership.

7. Strong leaders have the ability to evaluate people and-situations and
make the most educated choices based the circumstances
with which they are presented.

8. But there is still some thinking that creates a small line of difference
working abilities of a male and‘a female gender.

9. Employees respond to supervisors.who are willing to listen,
compromise, explain and exchange information a number
of levels.

10. Also appreciated are bosses!who are gracious enough to solicit
feedback staffers.

IV. Translate the following sentences from Russian into English.

1. 'enepHasl NpUHAMICIKHOCTh PYKOBOAMTENS MHOIAA TAKXKE WUIPAET
CBOIO POJIb.

2. JIngepckue KayecTBa — HEOThEMIIEMbIE YePThI [T0-HACTOSILEMY KJ1acc-
HOTO PYKOBOJIUTEJISI.

3. Kem syutie ObITh, pyKOBOAUTENEM JTHOO MOJYNHEHHBIM?

4.V 5TO AaMbl B TOJYUHEHHH — OTPOMHBIN IITAT COTPYIHUKOB.

5. Tskeno ocTaBaThCsl MIOHUMAIOIUM M MATKWM, 3aHUMasl TAKOW OTBET-
CTBEHHBIH MOCT.

6. Kakue ObI 4epThl HI€aTbHOTO 00Cca BbI Ha3Bau?

7. Tak KaKk HET WICATBHBIX JIOZEH, HE MOXKET OBITh M HACATBHBIX PYKO-
BOJIMTEIIEH.

8. PykoBOmuTENh KOMIIAHUH — 3TO, MPEXK]IE BCETO, KOMAaHAHBIN UTPOK.

9. Kak oH Tak OBICTPO CMOT NMPOIBUHYTHCS U CTATh BUIIE-TIPE3UICHTOM
Kopriopanun?

10. ITomorath pemaTs KOH(IUKTH B KOJJICKTUBE — OIHA U3 HETPOCTHIX
3a]a4 pyKOBOAUTEI.
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FOCUS ON IDIOMS

All the following set expressions in bold contain the lexeme “boss”.
Can you guess their meanings through the context without using a
dictionary? Translate the sentences into Russian / Belarusian.

1. My friend at work got promoted, so now ke thinks se can boss me
around.

2. I’m very much my own boss and no one interferes with what I do.

3. You saw what their players said about us on Twitter. Let’s go out there
and show them who’s boss in this conference.

4. She’s nothing more than a straw boss, but Janet acts like she runs the
place now.

5. That a boss tune! That’s really awesome!

6. You’ll have fo ask the boss lady.

7. A: “You have to clean your room and take out the trash before you go
out tonight.

B: “Geez, who died and made you boss? Quit telling me what 7o do!”

8. You can’t boss me about just because Mom isn’t here!

FOCUS ON SPEAKING

a) Comment on the following quotations.

Every boss started as a worker.
Moosa Rahat

If you think your.teacher is tough, wait until you get a boss. He doesn 't
have tenure.
Bill Gates

The boss-inspires fear, the leader inspires enthusiasm.
John C. Maxwell

Being a boss anywhere is lonely. Being a female boss in a world of
mostly men is especially so.
Allison Gomme

b)Work in two groups. Organize a discussion: Group A should give

arguments for a kind and understanding boss; Group B — for a strict and
severe boss. Give your reasons.
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FOCUS ON WRITING

Write a composition (150-170 words) on one of the following topics:
+ IfI were a boss I would...

* The best boss I have ever seen / read of / heard of...

* The worst boss I have ever seen / read of / heard of...

* A male boss or a female boss: does it really matter?

* 10 steps to become a boss.

UNIT 2
HOW TO HANDLE DIFFICULT SITUATIONS
AT WORK

LEAD-IN

Look at the pictures and say what difficult situations connected with
work they depict.
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FOCUS ON READING
I. Read the text and do the tasks that follow.

Dealing with Challenging Situations in the Workplace

No matter what you do in life, there will be challenging situations in
both your personal and work life. In order to be successful, it’s essential that
you have a positive work environment. No, you can’t change the actions of'
others; however, you can change the way you react to the situation. Always
keep that in mind the next time you come across a challenging issue'in. the
workplace.

Interpersonal Issues

No matter how nice and accommodating you are to your co-workers, there
will always be someone you don’t get along with. Everyone’s personalities
just don’t fit together well all the time, but that is no reason to let it cause you
problems. Interpersonal issues can cause unnecessary.drama that can zap any
productivity or creativity you might have. If not handled swiftly, it will cause
a great amount of stress that will continue to build.

v Take ample time to reflect on the situation at hand. What kind of
problem are you having? Is it a simple annoyance, such as loud talking, or
something similar to that? If so, take a'step back to look at your habits, first.
If it’s something that you just can’t.deal with, then by all means talk to that
person. Most importantly, be nice when you approach that person. Being rude
isn’t going to make the situation any better.

Office Gossip

While you may, find
yourself drawn to find-out who
did what, or said"whatever,
it’s one of the ‘worst situations
you can find.yourself in. There
is nothing good about office
gossip;,-or the people that do it.

There are always going to be

the office gossips, because that will never go away; however, that doesn’t
mean you have to participate. Negative gossip can create so many unnecessary
issues, affecting productivity, morale, employee engagement, and turnover.

No workplace is safe from gossiping, and honestly there is no escaping
it. It can be extremely toxic to the work environment if there are any of these
aspects:
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* disrupting the work place and business of work;

* hurting employees’ feelings;

+ damaging interpersonal relationships;

* harming employee morale.

v The best advice is to not be a part of any type of office gossip. You will
be better for it in the long run, and you don’t want the reputation of a gossip.
Keep the trust of your fellow co-workers by not participating. You don’t want
to lose your credibility, integrity or reputation.

A Bully at Work
Think you work with-a bully?
Do you regularly feel intimidated,
dread to work near a particular
coworker, or ;you're yelled at,
insulted, andput down? When you
feel intimidated to attend certain
meetings; you avoid going into the
lunchroom depending on who is eating there,.or you take a pause before
attending company functions for employees; the problem isn’t that you’re shy
or retiring. Take a look at your interaction with a particular co-worker. You
may find that he or she is bullying you.

v You can deal with a bully-and change the bully’s behavior if you are
willing to practice personal courage. But, you must do something. Most
importantly, once you have set the limit in your mind, exercise your right to
tell the bully to stop the behavior. Tell the bully exactly how his behavior is
having an impact on your work. Tell the bully what behavior you will not put
up with in the future. Stick with your statement and if the bully violates your
space, move onto-confrontation.

Dealing with Difficult People

When'.it’'comes to dealing with difficult people, especially in the
workplace, it’s not an easy task. It takes confidence and great self-esteem to
dealiwith this type of situation. Also, there is always both a right way and a
wrong way to deal with difficult situations.

v First and foremost, when you find yourself face to face with a difficult
person, do not allow yourself to get pulled into the drama. Also, never be
judgmental or try to correct their way of thinking. These tactics just won’t work.
People are people and all of us have different ways that we deal with things.

v Admit mistakes. When you realize that you were wrong, then admit it.
There is absolutely nothing wrong with making mistakes and acknowledging
them, because it is a great growing process.
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v Don’t avoid the situation. Keep in mind that avoiding the situation
will just make matters worse over time. Conflict can’t be escaped and it is
unavoidable in the workplace, as well as your personal life. It is all about
how you deal with things. This is especially true if you are in a leadership
role at work.

I1. Answer the questions.

1. Do you agree that dealing with difficult coworkers, bosses, customers,
clients, and friends is an art worth perfecting? Give your reasons.

2. Is gossip rampant in most working places? Why?

3. Is dealing well with bosses extremely important? Why?

4. Why is it so easy to ruin both a job and a career by the relationships
that a person develops with their co-workers?

5. Why is it sometimes beneficial not to avoid a conflict but be involved
in it?

6. How is it possible to improve your own work environment?

7. How can you figure out a bully in your working place?

8. How difficult is it for you to deal with-people you depend on / people
who depend on you?

9. Is it possible to avoid problems in'a working place?

10. How do you understand the statement “While conflict is a normal
part of any social and organization setting, the challenge of conflict lies in
how one chooses to deal with.it™?

FOCUS ON VOCABULARY

I11. Explain the meaning of the following words and word combina-
tions in English,and provide their Russian / Belarusian equivalents.

1)to fititogether;

2)to-zap productivity;

3)to be extremely toxic to the work environment;

4) fellow co-workers;

5)to feel intimidated;

6) interaction with a particular co-worker;

7)to practice personal courage;

8)to violate one’s space;

9)to be judgmental;

10) to get pulled into the drama.
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IV. Correct the mistakes (1-2 in each sentence).

1. Gossips are rampant in most workplaces.

2. Nothing is more distractive in the workplace than difficult bosses.

3. You want to be well known and liked among the people the company
regards as superstars, allies who have power and will speak down for you.

4. Have you worked with a coworker who had annoyed habits?

5. Do you think that you work with a bull?

6. In fact, you can achieve job secure if you view as a superstar by.your
organization.

7. Dealing with difficult people is easier when the person is just generally
obnoxious or when the behaviour affects on more than one person.

8. Dealing with difficult coworkers, bosses, customs, clients, and friends
is an art worth to perfect.

9. How about a coworker who had personal hygiene problems or exuded
the smell of alcoholism and coffee at work?

10. Bosses can make or break an employees“day.

V. Translate the following sentences from Russian into English.

1. «TpaBnsa» Ha pabodeM MecTe — 0OBIYHOE JEI0 B HEKOTOPBIX OpraHu-
3aIsIX.

2. MeXITMYHOCTHBIE OTHOMICHMS — 3TO OY€HB TOHKAs, CIIOXKHAS cdepa.

3. KaxxgoMy xouetcsi, YToObl ero LeHWIM Ha pabouem mecte. Hekoto-
pBIC TaXKe XOTAT OBITh «3BE3I0W» oduca.

4. Takue MeJlo4YH, KaKk IOCTOSTHHBIN 3amax Kog)e, KOTOPBIN MbET KOJIJIera,
JIETKUiA Oecropa 10k Ha CTOIE U IIP. MOTYT BBIBECTH U3 ce0s APYTruX COTPYI-
HUKOB.

5. S mpennioanTaro paboTaTh Ha TOMY — IIaHCH KOHQIIUKTA C KOJUIETaMu
MUHUMAJIbHBIE.

6. Huuto He MOXKeT OBITh TaKUM JAECTPYKTUBHBIM B TPYIOBOH JICSATENb-
HOCTH, ‘KaK IUIOXUE OTHOILEHUS C Ha4yaJIbCTBOM.

7. CruleTHH B HEKOTOPBIX KOMIIAHUSAX MOTYT OBITh MIPOCTO aOCypAHBIMHU
W TIEpEXOANUTH BCSAKUE TPAHUIIBL.

8. Xopolire OTHOIIEHHs BHYTPH KOJUIEKTHUBA — [TOJIOBUHA yCIIeXa BCETO
MPEaIpUATHSL.

9. 4 Tak 6onbie He Mory! ATMocdepa B odrice HACTOIBKO BpakacOHas,
9TO 5T TIOXYMBIBAIO 00 yBOJNEHEHUH !

10. B mo60oM KoJuleKTUBe 0053aTeNIbHO HAWIEeTCA «TPYAHBIN» YeIOBEK.
KoneuHo, peub HJET HE O IPOPECCHOHAIBHBIX, & O JMYHBIX KaYeCTBaX.
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FOCUS ON SPEAKING

Work in pairs or in groups. Role-play a situation showing any kind
of job problem. Will there be a positive solution and a happy end? Or will
it all lead to a deadlock and the aggravation of the relations?

EOCUS ON WRITING

There’s no doubt that a large number of problems at work.is
connected with human relations. Write an opinion essay (160—180 words)
on the topic “Gossip at work: just to “spice up” a boring working day?”

FOCUS ON LISTENING

I. You are going to hear five news reports related to work. Listen
and match one of the statements (a—g) to each report. There is one extra
statement you will not use.

a) someone neglected to pass on relevant information;
b) traditional ways of working are under threat;

c) someone went to prison;

d) a perk has been-cut;

e) someone reported a colleague;

f) someoneneglected to pass on relevant information;
g) statutory rights have been enthusiastically embraced.

20> W =

II. In pairs, render as much information of the five stories as you
can, using these words.
1) call centre’= CCTV footage - 150 — retraining;

2) mourn-+-137 days — tribunal — injuries — compensation;
3) full entitlement — divorce rate — birth rate — role models;
4) seats — a thousand pounds — theft — fares;

5) a burden — retirement — society —leisure — incentives.

I11. Work in groups. Discuss these questions.

1. How do you feel about what happened to the call centre worker and
the postman? Why?

2.Do you agree that men taking more paternity leave is socially
beneficial? Why? Why not?

3. What do you think of the budget airline’s decision to ban the charging
of mobile phones?
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UNIT 3
CAREER VS. FAMILY

LEAD-IN

Look at the picture. What idea does it convey? Does it imply a choice
that a person needs to make? Describe your ideas and associations.

FOCUS ON READING
I. Read the text and do the tasks that follow.

Career vs. Family

While women'have always been scrutinized for choosing career over
their families, today, the same can be said for men as well. This means that
the social scales have tipped towards the middle.

But,-how can someone raise a family while nurturing a career? Here’s
what you should consider when balancing work and family.

Family status

The first question that anyone should ask themselves when considering a
career over their family is what their current family status is like.

Does the family have enough resources to provide for everyone if one
of them goes off to hone their skills and travel the world in the name of his
company?

Raising a family takes much more than putting money on the table. The
presence (or lack thereof) of a family member can be felt and it can cause
great changes in the family.
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If a single person is considering whether they want to raise a family or
focus on their career, they should always think about where they want to see
themselves down the line.

Which picture seems more attractive? A CEO*’s chair or two children
holding your hands?

Having both is not an impossibility but for this, you would need a very
strong support system in the form of a dedicated spouse or parents who will
take up the slack when your business needs your 100% focus.

Monthly income

Feeding children and paying the bills can take a toll on your monthly
income. Even if both you and your spouse are working, it might be impossible
to sustain a bigger family.

You might have to give up a lot of your spare time in order to provide
enough attention to your child if you choose to raise a family: Opting for the
career path will have different consequences, however. You might end up
with a lot of spare money that you won’t know how to spend, leaving you
lonely and depressed.

Social bias

The most important thing you need te understand is that people will
judge you no matter what you do. If you choose a career over raising a family,
people will call you selfish and cruel. If you choose raising a family, you will
also be judged if you are a poor provider.

Social biases are determined by your local environment and the
predominant social layer of that particular area.

Raising children

Some will tell you that raising a child comes naturally. You will find your
footing down the line,and come out on top. While a child will grow up, either
way, the question, is'what kind of a person will he become?

Putting too.much faith in chance and the goodwill of those around you
can have, devastating consequences if you try and raise a child while also
cateringto your career. People who try and raise a child while also nourishing
a career in an area such as surgery, law or even law enforcement, can have
problematic relationships with their children.

Being with a spouse who is understanding and supportive is a must.

Many will argue that raising a child is much more demanding than
simply building a career. It takes much more time and effort, often ending
in a complete sacrifice of spare time and personal leisure. In turn, your child
will always be there for you and help you when you are older — which we all
become sooner or later.
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Long-term results

In the end, the question that each of us needs to ask ourselves is what do
we want out of life? Do we want to see children running around our backyard,
laughing and playing with their friends or do we want an expensive, single
life and traveling the world?

The question is certainly a difficult one and much more complex.

All of us are given a life to live however we want and know best. It’s up
to us what we do with it and where we go from there.

For some, children represent a step backward and a huge detriment: For
others, however, having a child is the best thing in the world, no matter how
difficult it can sometimes be.

Asking yourself'if you have to choose between a family and'a career is often
arbitrary. Many people choose both and end up sacrificing a bit.of each down the
line. This can result in being absent from important milestones in your children’s
lives or missing out on promotions and other forms of career advancement.

Try talking to your family and spouse before doing anything as impactful
as choosing between the two. Whichever you choose and whatever you
decide, they will be the important people in-your life who will be supporting
you and cheering you on.

*- Chief Executive Officer

I1. Work in two groups. In the text “Career vs. Family” find:

Group A — points for preferring a career to a family life, bringing up
children.

Group B — points against preferring a career to a family life, bringing
up children.

Would you add some other points?

FOCUS ON VOCABULARY
III. Insert the right word to complete the sentences from the text.
1. Forsome, childrenrepresent astep backward and ahuge

2. All of us are given a life to live however we want and know

3. Being with a spouse who is understanding and supportive is a

4. Some will tell you that a child comes naturally.
5.1f you choose a career over raising a family, people will call you
and cruel.
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6. If you choose raising a family, you will also be judged if you are a
poor .
7. Raising a family takes much more than putting on the
table.

8. Asking yourself if you have to choose between a family and a career
is often .

9. Social biases are determined by your local and the
predominant social layer of that particular area.

10. People who try and raise a child while also nourishing a career
in an area such as , law or even law enforcement, can-have
problematic relationships with their children.

IV.Explain the meaning ofthe following words and word combinations
in English and provide their Russian / Belarusian equiyalents.

1) been scrutinized for 6) to have devastating consequences
2)to nurture a career 7)to be a must

3)to hone one’s skills 8)a complete sacrifice of spare time
4)down the line 9)to represent a huge detriment
5)the predominant social layer 10) important milestones

V. Translate the following sentences from Russian into English.

1. Co3naBast ceMblo MO0 CTPOst Kapbepy, Kb U3 HAaC NOKEH MPExKae
BCETO 33aThCsl BOIIPOCOM: JIEHCTBUTENBHO JIH 3TO TO, UETO S XOUY OT XKU3HU?

2. Tpynoronuky 4yacTo caMy He IPU3HAIOT Ce0sl TAKOBBIMHL.

3. TpynoronusM MOKHO CpaBHUTH C APYTMMH 3aBUCUMOCTSIMH, TAKUMU
KaK aJIKOTOJIM3M, Ta0aKOKypeHHEe, HAPKO3aBUCUMOCTD U a3apTHBIC UIPHL.

4. Kapnepa amsiHee — Ha mepBoM MecTe. [IpodeccronanpHbIN ycnex u
00raTCcTBO — BOT €€ INIaBHAA IICTIb.

5. Jlyuie¢ nedenue Juist TpyJOroNMKa — oOIieHrne ¢ OIM3KUM JIFOBMU
x000w.

6. PaGoTa — 3T0 9acTh XU3HH, HO HE caMa JKH3Hb.

7. TpynoromukaMu damie CTaHOBSTCS JIFOMU ONPEAEICHHOTO CKIIaaa Xa-
paxtepa.

8. Kak aToif mpekpacHO! >KEHIIUHE yAaeTCs COBMEIIATh BOCIIUTAHUE
TPOUX JIeTell 1 OIECTAIIYIO0 Kapbepy aKTPUCHI?

9. Hexotopsle oM MOJararoT, YTo 4eM Oolibliie OHU OyayT paborarts,
TeM Oonbliie fAeHer 3apadoratoT. K coxkaneHuto, 3To He BCerna Tax.

10. HecnocoGHOCTH OTOPBATLCS U OTBICUBbCSA OT PabOThI CHUXKAET IPO-
JQYKTUBHOCTH pabOTHUKA.
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FOCUS ON LISTENING

Watch the movie “If only...” (2004) and state its main idea. Dwell
on the point of career (job) interference in the main characters’ relations
and how they managed to solve the problem.

FOCUS ON SPEAKING

a) Act out one of the following dialogues between:

* abusiness-lady and a housewife talking about the sorrows andjoys of
their lives;

* a husband trying to dissuade his wife from working at'a regular job;

+ a wife asking her husband to cut down on the amount of hours that he
regularly spends at his office.

b) Comment on the following quotations.

“I've learned that you
can't have everything
and do everything at
the same time.”

Oprah Winfrey

“Never get so busy
making a living that you
forget to make a life.”

Dolly Parton

oOO
00

“No matter how busy you
are, or how busy you think
you are, the work will always
be there tomorrow, but your
friends might not be.”

Anonymous

<2

Write a composition “If I had to make a choice between a family and
a career I would...” (150-170 words).
68
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UNIT 4
MALE AND FEMALE JOBS?

LEAD-IN

a) This picture demonstrates that the main professions still split in
the EU along gender lines. Analyze it and compare with the situation in
your country.

b) Have you ever heard of the Global Gender Gap Index? What does
it indicate? What does it have to do with the division of jobs into male
and female?

The Global Gender Gap Index

The Global Gender Gap measure was introduced by the World Economic
Forum to examine four critical areas of inequality between men and women:

* economic participation and opportunity — outcomes on salaries,
participation levels and access to high-skilled employment;

 educational attainment — outcomes on access to basic and higher level
education;

* political empowerment — outcomes on representation in decision-
making structures;

* health and survival — outcomes on life expectancy and sex ratio.

The Gender Gap Index assesses countries on how well they are dividing
their resources and opportunities among their male and female populations,
regardless of the overall levels of these resources and opportunities. By
providing a comprehensible framework for assessing and comparing global
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gender gaps and by revealing those countries that are role models in dividing
these resources equitably between women and men, serves as a catalyst for
greater awareness as well as greater exchange between policymakers.

¢) If interested, check the current information on your country online.
FOCUS ON READING

I. Work in two groups. Group 1 should read texts A and B, Group 2 —
Texts C and D. Entitle the texts using the prompts below:

* Gender Roles? Traditional “Gendered” Jobs Are Now Being Flipped

* BBC News boss: Women lack confidence to apply for top.reporting jobs

* More Men Take Traditionally Female Jobs

* Meet the Women Doing “Men’s Work”

Text A

(from the Guardian)

We talk to women working in professions heavily dominated by men —
from one of the 0.5% of truck drivers who are women to one of the only three
female butchers in the UK. They tell'us what it’s really like. The first one is:

Katie Gillard, 21, truck driver.

There are 300,000 truck drivers in the UK, of whom 1,600 (0.5%) are
women. Katie completed -her category C HGV exams in 2010 and started her
career at her dad’s haulage firm, JL Gillard & Sons in Somerset. She now
works for Tarmac at a quarry in Wiltshire.

I left college with a full qualification to work with young children, but
decided it wasn’t for me. My dad told me that the age limit to get an HGV
licence had changed from 21 to 19 and suggested I do the exams. I passed the
test first:time in 2010 and last year I passed the class 1 articulated lorry test.
Walking into the classroom to do the first of my HGV practical exams was
really intimidating. I was the only girl.

The first time I sat behind the wheel was terrifying, but I picked it up
pretty quickly. I work with my father, Andrew, who owns a quarry. I'm
used to people doing a double-take when I'm driving. I get it every day,
particularly when I’m sitting in traffic. It doesn’t bother me too much. I really
enjoy driving.

On some sites, blokes look at you with an expression that says, “Oh,
you’re only a young girl and you’re driving a big lorry.” The other day, I had

70


http://www.tarmac.co.uk/

to manoeuvre out of a tight spot and a builder insisted on telling me how to
move my lorry, but it was totally the wrong way. People can often be like that,
but I just ignore it.

A lot of teasing goes on where I work, but everyone gets the same
treatment. Male or female, if you’re shy or timid, a quarry would be the
wrong place to work.

Some people say more girls are sitting their HGV test. But from what
I see, women are always going to be a minority in this industry. It’s always
going to be seen as a man’s world.

Text B

By Chad Brooks, Business News Daily Senior Writer July 16,2017

For decades, some jobs were traditionally held by women; while others
were filled with mostly men. New research shows, however, that in recent
years those gender lines have begun to blur.

The study from CareerBuilder revealed that a gteater number of women
and men are moving into roles that have traditionally been held by the
opposite sex.

“Women and men are sidestepping preconceived notions and crossing
over into roles that historically have been heavily populated by the opposite
sex,” said Rosemary Haefner, chief human resources officer for CareerBuilder,
in a statement.

The study found that neatly one-quarter of the new jobs in typically
male-dominated occupations, such as CEOs, lawyers, surgeons, web
developers, chemists and producers, were filled by women between 2009 and
2017. Overall, 23 percent of all jobs traditionally held by men are now held
by female workers:.

Conversely, men took 30 percent of the new jobs in positions typically
held by women over the last eight years. The research shows that currently
27 percentof all female-dominated occupations, such as education administra-
tors, pharmacists, interior designers, cooks, accountants and human resources
managers, are held by male workers.

“Overthe lastten years, women have been gaining ground in management,
law and various STEM-related roles,” Haefner said. “More men are moving
into education and training, support roles and creative fields.”

The study is based on an analysis of 2009 to 2017 data from Emsi,
CareerBuilder’s labor market analysis arm, which pulls information from
multiple federal and state labor market sources.
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Text C

(from The Telegraph)

The BBC is finding it hard to attract women to top reporting roles
because they lack confidence in the workplace, the head of the corporation’s
newsgathering operation has disclosed.

Jonathan Munro said that women now held six of the BBC’s top 15
reporting posts, all of which were occupied by men three years ago, but added
that the broadcaster still found that some “very capable” women lacked the
confidence to apply for the top jobs.

The four other women to hold one of the 15 covetedon-air editor
positions are Sarah Smith, the Scotland editor, Carrie Gracie, the China
Editor, education editor Branwen Jeffreys, and Lucy Manning, whose role as
special correspondent is considered an editor-level post:

Mr Munro, the BBC’s head of newsgathering, said that when he joined
the BBC, in 2013, the corporation had just lost its economics editor, Stephanie
Flanders, and had no women among its top tier of reporters.

He said male executives at the broadcaster had been guilty of
“unconscious bias” in hiring other men; adding: “Appointments we made
over the years were people hiring in'the image of themselves. It becomes a
self-fulfilling prophecy. I don’t think people realised they were being biased,
but the evidence was pretty strong.”

Jonathan Munro is the BBC’s head of newsgathering. Female reporters
routinely face vilification<from internet trolls, leading Fran Unsworth, the
BBC’s deputy director,of news, to warn that women needed to learn to
“harden up” to online attacks.

Mr Munro said that the BBC had offered flexible working patterns and
“confidence in,the workplace training”, to help women reach their potential
within the BBC, but still found that some female staff did not feel able to put
themselves forward for the most high-profile posts.

He added: “If you walk around the BBC newsroom it’s a really diverse
place, but you find some very capable women don’t feel confident enough to
pitch for stuff that we’d really like them to apply for.”

Mr Munro also admitted that the corporation had a “real recruitment
problem at all levels for ethnic minorities” as well.

The executive also added that the corporation had decided not to base
any of its coverage of the referendum on the opinion polls, after being badly
burnt during the general election campaign earlier this year, in which the
pollsters failed to predict the result.
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Text D

Timothy Turner was a coal miner. He is now an intensive care nurse at
the Charleston Area Medical Centre in Charleston, W.Va.

“When I got laid off from the mines, first thing I did was apply for a
nursing school, because I thought that was the easiest way to get into the
medical profession,” Turner said.

Turner said his new job is rewarding and stable, something hard to find
in his economically depressed area.

For millions of Americans, this has been a summer spent searching for
work. Of the 7.7 million adults out of a job last month, 4.4 million-of them
were men.

“In economic hard times, you do see more men crossing over, because jobs that
are predominantly female tend to be located in more stable places.of employment,”
said Christine Williams, a professor at the University of Texas at Austin.

“You Get the Funny Look”

John Snedegar, another registered nurse at the Charleston Area Medical
Centre, used to be a soldier.

“You go in, in your scrubs, and they think, “Hey, the doctor’s here,” he said.
“And when they find out you’re the nurse,.you know, you get the funny look.”

The number of male nurses in the United States has increased by two-
thirds in the last 20 years, and there has been similar growth in other jobs
traditionally held by women.

In fact, the number of.male telephone operators has risen about 50
percent over the period, librarians, 45 percent, bank tellers, 40 percent, and
male preschool and kindergarten teachers have helped boost the number of
male teachers by 28 percent, according to the U.S. Department of Labor’s
Bureau of Labor Statistics.

Patrick Thornton works in the traditionally female-held job of midwife.
He has delivered more than 300 babies.

“I felt' T had something very worthwhile to offer people,” he said, “I
thought there was ... a need for that in the world that went beyond gender.”

Obstacles, Stereotypes

While more men are taking jobs traditionally for women, the numbers
are still relatively small, and there are still obstacles for the men to overcome,
especially with jobs involving children.

“There are often stereotypes about their sexuality — or that they might
be predators — that act as definite discriminatory barriers against the men,”
Williams said.
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But those stereotypes are changing.

“It’s not a cissy profession,” Snedegar said of nursing. “You know, I’'m
about as country and hillbilly as they can be. I try to think that, I like to think,
I’m a manly kind of man.”

During World War II, Rosie the Riveter, filling in for men overseas,
changed ideas about what women could do and do well. Now, economic
necessity means that’s happening again, but for the opposite sex.

I1. Answer the questions.

1. What is the percentage of female truck drivers from the total number
of people involved in this profession in the UK?

2. What does Katie say about the first time she sat behind the wheel?

3. How does Katie react to blokes who try to tease her?

4. Can you name any character traits typical of all the' main characters of
the texts?

What does the study from CareerBuilder reveal?

Why is the BBC finding it hard to attract women to top reporting roles?

What did Mr. Munro accuse male executives of?

What do female reporters routinely face?

The corporation had a real recruitment problem at all levels for ethnic
minorities, didn’t it?

How does Timothy Turner characterize his job?

FOCUS ON VOCABUL ARY

III. Translate the following words and word combinations into English:
1) Bo3pacTHBIS, OTpaHHUCHUS;

2) TOBOJILHO OBICTPO YeMY-JI. HAYYHTHCS;

3) ITHOPUPOBATH YTO-II.;

4) BEITaCKHBaTh / OyKCHPOBATh KOTO-TO / YTO-TO;

5)HeZ0CTaTOK YBEPEHHOCTH (3allMIIEHHOCTH) Ha paboueM MecTe;
6) oOparathes 3a paboTOi, UMEIOILEH BBICOKHI CTaTycC;

7) My KIUHBI-PYKOBOAUTEIIH;

8) HeoCo3HaHHOE TIPEaYOeKICHHUE;

9) rubkwuii pabounii rpaduk;

10) mpodeccust s «HEKEHOKY.

IV. Translate the following sentences from Russian into English.
1. B cdepe oOpazoBaHus JOMHHUPYIOIIYIO MTO3UIUIO MO-TIPEXKHEMY 3a-
HUMAIOT KEHIIUHBI.
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2. Kiapa paboraet MsCHUKOM. .. TUIIMYHO My>kcKasi ipodeccus!

3. He cekper, uto nyumue med-noBapa — My>XKUHHBIL.

4. 1o cux mop B CO3HAHUM MHOTHUX JIFOJIEH CYIIECTBYET YETKOE MOApa3-
JefieHre pogeccuii Ha TUITUYHO “MY>KCKHE” M THIINYHO ‘““KEHCKHe”.

5. Kak Takas xpymnkas JIeByIIKa CMOIVIa MIPEYCHeTh B TAKOM HEJIETKOM
Jiesie, Kak MUJIOTUpOBaHKe BepTosiera?!

6. [Tonpasznenenune chep AeITETBHOCTH MO TEHACPHOMY NPU3HAKY — CTe-
peorui.

7. BwI OB X0TE)IM IONTPOOOBATH MOPAOOTATh B IPOPECCHH, CUUTAIOIICH=
Csl TUIIMYHOM JUIsl IpeCTaBUTEIEH IPOTUBOIIONIOKHOIO Hoja?

8. Pabotarhb B eTCKOM caly HEKOTOpPBIE MY)KIHHBI TTOCYHUTAIN OFI Ipo-
CTO YHU3UTEIIbHBIM.

9. Bce GomnpIe u 6oJbIIe JKEHIIIH B HAIlle BpeMsI paboTaloT Ha Tocynap-
CTBEHHBIX JOJDKHOCTSIX.

10. PaboTa penoprepa B HOCIEAHEE BPEMs CUMTAETCS OJHON U3 CaMbIX
OTIACHBIX U, CIEI0BATENbHO, A0CONIOTHO HE «KEHCKOI.

FOCUS ON LISTENING

Watch a film “Amelia” (2009) about an outstanding woman-pilot
Amelia Earhart and describe her character and lifestyle as fully as you can.

FOCUS ON SPEAKING

Work in a group. Organize a discussion “Gender division in the
world of jobs: does itreally make sense?” Take the following roles: 2-3
students — men who succeeded in stereotypically “female jobs”, another
2-3 students — women who succeeded in stereotypically “male jobs”. All
the rest are reporters asking their interviewees different types of questions
about hobbies, family backgrounds, school years, ways to success, etc.

FOCUS ON WRITING

Imagine you have just read an article in a newspaper “Gender
division in the world of jobs: just a stereotype?”. Write a letter to the
newspaper expressing your point of view on the issue (140—160 words).



UNIT 5
THE LADDER OF SUCCESS

LEAD-IN

Look at the picture. What do you think, does it imply the idea that
climbing a “career ladder” and achieving success always demands taking
risks, sacrificing your private life and even doing bad things to others?
Give your reasons.

FOCUS ON READING
I. Read and translate the text and do the tasks that follow.

Mark Zuckerberg Biography:
Success Story of Facebook Founder

In this success story, we are going to share Mark Zuckerberg biography,
the youngest billionaire on the planet who created the Facebook social
network that now has 1 billion monthly active users.

Thanks to Facebook people around the world can easily keep in touch
with all their friends. Not long ago, society just did not have such opportunity,
but now everything has changed. However, Facebook is not limited only to
communication and acquaintances.

Mark Elliot Zuckerberg was born on May 14, 1984, and grew up in the
suburbs of New York, Dobbs Ferry. He was the second of four children and
the only son in the educated family. Mark’s father, Edward Zuckerberg, is a
dentist and mother, Karen Zuckerberg, is a psychiatrist.
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Mark got interested in programming yet in elementary school. The fact
that the world is divided between programmers and users, Mark found out
when he was 10 years old and got his first PC Quantex 486DX on the Intel
486.

In his teens Mark enjoyed developing games and communication tools
and as he said he was doing it just for fun. His father, Edward Zuckerberg,
even hired a computer tutor David Newman, who gave his son some private
lessons.

Also being at high school, Mark wrote an artificially intelligent media
player Synapse for MP3-playlists that carefully studied the preferences of
a user and was able to generate playlists “guessing,” which tracks-a user
wanted to listen to. Soon Mark Zuckerberg studied at the Academy of Phillips
Exeter, an exclusive preparatory school in New Hampshire. He;showed good
results there in science and literature, receiving a degree in classics. He also
showed a great talent in fencing and even became the‘school captain of the
fencing team. Yet Mark Zuckerberg stayed fascinated by coding and wanted
to work on the development of new software.

On February 04, 2004, Mark Zuckerberg.registered the domain name
TheFacebook.com, now known throughout the world as Facebook.com.
However, it functioned only within Harvard. Soon, Facebook went beyond
the education sector, becoming more and more popular. By 2005, Facebook
became accessible for all educational institutions and universities in the USA.
Zuckerberg still believed that his project is a social network for students, but
the interest of users to Facebook grew exponentially. Then it was decided
to make a registration accessible to the public. And after this, a Facebook
“epidemic” started.

The main thing that immediately attracted users in Facebook is that
friends who meet in real life now could communicate with each other online.
It was something new.

The basic earnings of Facebook come from contextual ads on the pages
of the'social network. Growing number of users and the time they spend
on<he site is converted into advertising revenues. 85% percent of cash-flow
that went through the company last year was earned through contextual
advertising. In 2013, the turnover of Facebook, Inc. reached $7.87 billion and
net income — $1.5 billion. The growth rates are also impressive: three years’
turnover has increased six-fold.

In January 2010, 7IME magazine named Facebook founder, CEO and
26-year old billionaire Mark Zuckerberg the Person of the Year 2010.
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Lady Gaga, James Cameron and founder of WikiLeaks, Julian Assange,
were struggling for this title that year. However, T/ME magazine chose his
hero. “The social network created by Mark connected almost every tenth
person on the planet”, — Richard Stengel, TIME editor-in-chief explained their
choice. According to him, “Today, Facebook is the third largest country in the
world that knows about its citizens as much as no.government on planet does.”

Mark Zuckerberg is a great strategist, and he keeps acquiring companies
that continue their operation as independent entities under Facebook’s
umbrella. In April 2012, Mark Zuckerberg-acquired mobile photo sharing app
Instagram for $1 billion in cash and stock, and in October 2014, he completed
the purchase of Whatsapp for $22-billion.

In 2010, Forbes magazine.admitted Mark Zuckerberg as the youngest
billionaire in its list to the state of $4 billion. In the rating of the 400
richest people in the United States, published by Forbes magazine in 2015,
Zuckerberg took 7th place with a net worth of $40.3 billion.

Interesting Facts about Mark Zuckerberg

v Facebook’s logo is blue because Zuckerberg has red-green colour
blindness.

v He first learned to code from a C++ for Dummies book.

v-He and his wife met for the first time in line for the bathroom at a
fraternity party at Harvard.

v Zuckerberg’s dog, has his own fan page with more than 2 million
likes.

v He’s buddies with Vin Diesel.

v His signature T-shirt costs $300 to $400.

I1. Say whether the sentences are true or false.
1. Mark Elliot Zuckerberg was born on May 13, 1984.
2. Facebook is not limited only to communication and acquaintances.
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3. In January 2010, PEOPLE magazine named Facebook founder, CEO
and 26-year old billionaire Mark Zuckerberg the Person of the Year 2010.

4. In the rating of the 400 richest people in the United States, published
by Forbes magazine in 2016, Zuckerberg took 3th place.

5. Mark got interested in programming yet in elementary school.

6. Mark Zuckerberg is a great strategist, and he keeps acquiring
companies that continue their operation as independent entities above
Facebook’s umbrella.

7. Initially, Facebook functioned only within Oxford.

8. In his teens Mark enjoyed developing games and communication tools.

9. The basic earnings of Facebook come from contextual ads-on the
pages of the social network.

10. Mark also showed a great talent in rowing and even became the
school captain of the rowing team at the University.

FOCUS ON VOCABULARY

I11. Explain the meaning of the following words and word combi-
nations in English and provide their Russian / Belarusian equivalents.

1)basic earnings; 6) three years’ turnover;

2) editor-in-chief; 7)to increase six-fold;
3)under Facebook’s umbrella; 8) monetization of the project;
4) cash-flow; 9)advertising revenues;

5) communication tools; 10) software.

IV. Translate the following sentences from Russian into English.

1. MokHO 11 JO0UThCA yclexa, HH4eM He KepTBys?!

2. Kaxxnip1ii BKRJIAIBIBACT B MTOHATHE YCHECITHOCTH YTO-TO CBOC.

3. Crars MIIIHOHEPOM B Bo3pacte MeHee 30 JieT, ¥ He Oiiarogaps orpom-
HOMY HacJE€ICTBY, @ UCKIIOUUTEILHO CBOEMY TaJlaHTy, BE3EHUIO U YIIOPCTBY
JAaHO eTUHHIIaM.

4.‘HyxepOepr ObL1 IpH3HAH U3BECTHBIM JKypHasoM Ilepconoii ['oga B 2010.

5. Xoportero o0pa3oBaHusl HE JOCTaTOYHO, YTOOBI IOCTHYB yCIexa.

6. Jn1s1 KOro-TO MOCT HaYaJIbHUKA OT/IEa — IPEAE MEUTaHUM.

7. OueHb aMOUIIMO3HBIE JFOJM YaCTO “IIAraroT Mo TpymaM”, 94ToObI J0-
CTUYb CBOUX LIEJIEH.

8. OcHoBHoi1 noxox deficOyKy HAET OT KOHTEKCTHOM PEeKIIaMBl.

9. [lepBonauanpao DeiicOyk co3aaBalics Kak CeTh s OOIICHHUS CTY/ICH-
toB ['apBapna.
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10. KapbepHaﬂ JICCTHHLA — JICCTHUIA YyCIIC€Xa. Ho ¢ atum YTBCPXKIACHU-
€M MOXXHO IMOCIIOPUTH.

FOCUS ON IDIOMS

People can be a success in different life spheres. But no one knows
what will follow the greatest success. Life is full of ups and downs. It
is “striped” like a zebra. Maybe, an awful failure expects a person
tomorrow after today’s success (and vice versa). Here are some idioms
about success and failures. Match them with their explanations, then use
the idioms in the sentences that follow.

1) alive and kicking  a) said to suggest that you will be surprised if something
2) be dead in the water happens

3) bear fruit b) envy, jealousy

4) count one’s ¢) said about a world where people do anything to be
chickens before they  successful

are hatched d) something described'as a dead loss is absolutely
5) dead loss unsuccessful or useless (a complete failure)

6) dog-eat-dog e) to assume success too early, before it is certain

7) green-eyed monster f) certain orextremely likely to occur; assured about
8) I’ll eat my hat the success of something

9) in the bag put one’s g) to.statrt hard work; to begin to toil

shoulder to the wheel h).to'yield successful results
1) also be alive and well; to continue to be well, healthy
or successful
j) something is unsuccessful and it seems impossible
that it will be successful in the future

1. Just . If you keep working hard, you’ll be successful one day!
2. Unfortunately, the whole economy

3. Don’t worry about your grandfather; he is

4. He thinks his new plan will undoubtedly

5.5 It’s too soon to cry victory. Don’t !

6. Don’t worry about the final exam. It’s !

7.7 When it comes to math, my sister is a .

8. It’s disheartening to know that we are living in a world.
9. His success aroused the in his friend.

10. If his business becomes successful, I’1l
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FOCUS ON SPEAKING

I. Here are some peculiar character traits of mentally and spiritually
strong people who are most likely to succeed in life. Do you agree with
the list? Would add or eliminate some features? Give your reasons.

* They’re emotionally intelligent.

* They’re confident.

* They neutralize toxic people.

* They embrace change.

* They say no.

* They embrace failure...

» ...yet they don’t dwell on mistakes.

« They won’t let anyone limit their joy...

« ...and they don’t limit the joy of others.

* They exercise.

* They get enough sleep.

* They limit their caffeine intake.

* They don’t wait for an apology to forgive.

* They’re relentlessly positive.

I1. Work in two large groups.

Group 1 should try to prove that it’s possible to climb up the career
ladder very fast only due to skills, talent, good education, and hard work.
Group 2 (the opponents) should give arguments for the following: it’s
next to impossible to be a great success and remain a decent person;
it’s next to impossible to succeed in any life sphere without “protection”
(relatives’ and friends’ help) and being selfish, arrogant, tough and even
mean and hypocritical.

FOCUS ON WRITING

Write a letter to a successful person that inspires you (140-160
words). What would you ask? What ideas about your future would you
share with her/him?

Put all the letters into a box. Pick each letter out of the box and
answer the author of the letter (do it anonymously). Discuss the letters
and the answers to them with your groupmates.


http://www.success.com/article/18-signs-you-have-high-emotional-intelligence
http://www.success.com/article/12-things-truly-confident-people-do-differently
http://www.success.com/article/12-ways-successful-people-handle-toxic-people
http://www.success.com/blog/4-actionable-life-changes-to-reach-your-potential
http://www.success.com/article/learn-to-say-no-to-take-control-of-your-life
http://www.success.com/article/why-failure-is-good-for-success
http://www.success.com/article/how-to-break-the-pattern-of-dwelling-on-past-mistakes
http://www.success.com/article/rohn-how-to-deal-with-the-negative-influences-in-your-life
http://www.success.com/article/4-reasons-you-should-celebrate-others-success
http://www.success.com/article/increase-your-activity-increase-your-happiness
http://www.success.com/article/the-new-secrets-of-perfect-sleep
http://www.success.com/article/4-healthy-habits-you-already-know-but-arent-doing
http://www.success.com/article/how-to-forgive
http://www.success.com/article/15-uplifting-quotes-for-positive-vibes

PART IV
CAREER PROSPECTS
FOR ENGLISH LEARNERS

UNIT 1

WHY CHOOSE LINGUISTIC EDUCATION?

TOPICAL VOCABULARY

adversity

amenity horticulturist
assessment

bond

completion
comprehensive knowledge
consecutive interpreting
cross-cultural communication
directory

distribution manager
downturn

eloquence

employable

entry

extracurricular activities
laundry list

LEAD-IN

liaison interpreting
minority language
ongoing
parent-teacher.conferences,
paycheck

polymath

prosperity
self-employed/ freelance
simultaneous interpreting
speculative application
stockbroker

succinct reproduction
teacher burnout

to grade papers/ tests

to sift information
voice-over

Answer the questions and discuss the answers with you group.

1:Do you have any idea, how many people all over the world learn
English as their second language?

2. At what age, in your opinion, is it better to start learning foreign
languages?

3. What language is the most difficult for studying?

4. It’s considered that nowadays a well-educated person should speak
fluently at least one foreign language. Do you agree?

5. Can the knowledge of foreign languages help to find a better job and
get on well in life? Give your reasons.
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FOCUS ON READING
I. Read and translate the text. Do the tasks that follow.

Careers with a Language Degree

Pick a foreign language, any foreign language. No matter what language
it is, the beauty of having a language degree is that there is no one given career
path following graduation. Language degrees can open up opportunities in
areas that you may never even have thought to look. If you studied a modern
language, you’ll be pleased to know you’re very employable! Not only-will
your knowledge of a foreign language be highly valued by employeérs, but so
too will your cultural awareness and general communication skills:Language
skills are in high demand in many different career sectors, especially if you
work for a business which operates internationally.

Teaching, translating and interpreting are main career options with that
kind of education, but this list of possible careers with a language degree
aims to look beyond the obvious into the exciting.potential job that could be
in your future with a language degree.

Interpreter

Interpreters convert spoken speech or sign
language-from one language to another. This task
splits mto three types: simultaneous, consecutive
andliaison. Simultaneous interpretation involves
translating while the speaker is still talking and
it is usually used in large conferences or meet-
ings. In consecutive interpretation the speaker
will pause, usually after each sentence, and this is
more common in smaller meetings. Liaison inter-
pretation again involves the speaker pausing and

is usually, used for public service, such as in a hospital or legal setting, to ensure
that people less fluent in a language can understand what is being said to them.
To gainentry to this role, you’ll need an excellent command of both your native
language and the foreign language/s you plan to interpret. You may also find it
useful to have a postgraduate qualification in interpretation and/or knowledge
of a particularly high-demand or minority language. Many interpreters work on
a freelance basis and find work through networking, directories and agencies,
and you should be prepared for the high level of concentration required in this
role, which can be tiring. Some translators and interpreters are employed in the
public service, which may require an additional diploma.
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Translator

Translators convert written material from one language to another, aiming
to keep the meaning and message of the text as accurate and close to the original
as possible. Translators usually translate texts into their mother tongue, and
they might also localize the text to culturally and linguistically adapt it to its
audience. The role involves consulting with clients, using translation computer
software and using online and offline research methods to aid translations.

Again, many translators are self-employed, but it can be helpful to buildup
experience and connections by working as an in-house translator before going
freelance. It would also be beneficial to have specialist knowledge in sought-after
fields such as finance, science, engineering or law. You may need to takeup another
part-time job whilst starting out as a translator, as you may not immediately find
enough work to support yourself, but as you build up your experience, contacts
and knowledge, there’s a good chance of progression in the role.

Modern language jobs in education

Your modern language degree could also be very useful in the education
sector, including as a teacher. You could teach the language you learned during
your degree to students of any age, or teach your native tongue to speakers of
another language. You’ll need to gain a postgraduate qualification in teaching
for this career, and will also need good communication and leadership skills,
as well as creativity in planning-practical learning methods to keep your
students engaged.

International development worker

International development workers
help to improve the lives of people and
communities in the developing world by
setting up long-term, stable solutions to
problems. This'is a diverse sector, as you
could workin anything from education,
environment, human rights and disaster
relief.You could be involved in admin-
istration, research, fundraising, relief
work and more. Depending on the region and your language skills, your role
could be essential in ensuring effective cross-cultural communication.

Diplomacy

If you want to represent your home country and its citizens in another
country, diplomacy is another career in which your modern language degree
will be useful. You’ll usually be relocated to another country and work at your
home country’s consulate, commission or embassy, with a variety of tasks
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and responsibilities, including dealing with issues such as conflict resolution,
counter terrorism and climate change. This career would be ideal if you’re
interested and knowledgeable in foreign affairs and want to combine this with
your language skills.

Broadcast journalist

Modern language graduates would also be suited to roles within
the media, in either online, multimedia or print journalism. Your skills in
analyzing written and visual sources and constructing arguments would
be ideal for a role as a broadcast journalist, sourcing, investigating and
presenting interesting and accurate content on current affairs on the web,
print, television or the radio.

Marketing, advertising and public relations (PR) careers

Communication skills gained during your modern language degree
could also be useful for roles in marketing, advertising ot PR. For these
roles you’ll work closely with both colleagues and clients, concentrating
on creating communications that will appeal to yout target audience. After
building up experience in the industry you could take on account management
responsibilities, becoming an expert in how to-promote a product, service,
business or individual to the world.

II. Match the halves of the sentences:

1. Communication skills gained during
your modern language degree could also
be useful

2. Another career in which your language
skills can be put to goed-use is in a role
3. If you want to work in the fast-paced
business and management industry, your
language skillsywould be highly valued
4. If you \want to represent your home
country. ‘and its citizens in another
country, diplomacy is another career
S5.Modern language graduates would
also be suited

6. Many translators are self-employed,
7.One of the many sectors in which
modern language graduates are sought
after is finance
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a)by many professional services
organizations.

b) for roles in marketing, advertising
or PR.

c)but it can be helpful to build
up experience and connections by
working as an in-house translator
before going.

d)to roles within the media, in
either online, multimedia or print
journalism.

e)are banks, insurance companies
and accountancy firms.

f) in which your modern language
degree will be.

g)as a logistics and distribution
manager.



FOCUS ON VOCABULARY

III. In the text find the sentences that mean the same paying attention
to the words and word combinations in italics.

1. The communication skills acquired...

2. If you want to work in the rapidly developing business...

3. This career would be perfect if you’re keen on...

4. One of the many spheres in which modern language graduates: are
sought...

5. Interpreters turn spoken speech info...

6. Translators usually translate texts into their native language. ..

7. This task is divided into three types...

8. It can be really useful to build up experience and connections by
working as an in-house translator...

9.Not only will your knowledge of a foreign language be highly
estimated by employers, but so too will your cultural competence...

10. Teaching, translating and interpreting are the main careers to
choose...

IV. Translate the following sentences from Russian into English.

1. Mos paboTa XOpOIIIO OIITaYHBACTCS, HO Sl COBEPIIEHHO HE UCTIONB3YI0
CBOY 3HAHUS IBYX WHOCTPAHHEIX SI3BIKOB.

2. PaboTa B TypareHTCTBE Ul MEHS HAMHOTO HHTEPECHEee paboTHI epe-
BOJTUMKA.

3. MHoOTHe BBITYCKHUKH SI3BIKOBBIX BYy30B MeUTaroT 0 pabore 3a pyOe-
JKOM.

4. JIuHrBHCTHYECKOE OOpa3oBaHKUE MO-NPENKHEMY MOMYJIIPHO B HAIU
TTHH.

5. busHec, nOrucTHKA, (PUHAHCHI, XYPHAJIUCTUKA — BOT HEIOJIHBIN
cnucok ‘cep, rue BBITYCKHUKH C JIUHTBUCTUYECKUM OOpa30BaHHEM MOTYT
YCIIGIIHO pean30BaTh cedsl.

6. K coxanenunio, 3HaHue TpeX MHOCTPAHHBIX SI3BIKOB HE JAJI0 MHE HH-
KaKOTo IMPEUMYIIECTBA IIPH YCTPOHCTBE HA pabOTy B 3Ty KOMITAaHHIO.

7. HecomMHEHHO, cCaMBIMH TIOMTYJISIPHBIMH PO(ECCHsIMHA IS BBITYCKHH-
KOB SI3BIKOBBIX BY30B OCTAIOTCS PO(ECCHH IEPEBOIINKA U IIPETIOIaBATENS.

8. 3HaHUSI S3BIKOB LIEHSITCS BO MHOTHX Cepax NesTeIbHOCTH.

9. XeneH pemunia MOWTHA Ha KypChl aHITIMIICKOTO B HAJEXK/E HA TO, YTO
cepTu(dUKaT MOCcIe X OKOHIAHHS IOMOXKET €if IPH TPYIOYCTPOMCTBE.

10. Kak eriie s MOTY YCOBEPIIIEHCTBOBATh CBOM (ppaHITy3cKuid?
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FOCUS ON SPEAKING

Work in pairs. Role-play one of the following dialogues between:

* two students of the faculty of foreign languages discussing their career
perspectives;

* parents choosing a language school / a private tutor for their child;

* two friends planning to improve their language skills through
travelling / communicating with native speakers through social networks /
watching films in the original, etc.

FOCUS ON WRITING

Write a composition “Why so many people (don’t) enjoy learning
foreign languages” (150-170 words).

UNIT 2
LOST IN TRANSLATION

LEAD-IN

Answer the questions and discuss the answers with you group.

1. What is the difference between a translator and an interpreter?

2. What qualities should a good interpreter / translator possess?

3. Is the profession of a translator / an interpreter in demand nowadays?
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4. Have you ever had any experience of translating / interpreting (even
the help to your friends / relatives during a trip abroad will do!)

5. Do you think you will be able to work as an interpreter in an embassy
or for a famous sports team, etc? Give your reasons.

6. Would it be interesting for you to dub Hollywood feature films or
BBC documentaries?

FOCUS ON READING
I. Read and translate the text. Do the tasks that follow.

Interpreting and Translating

Interpreter: job description

Interpreters convert speech in one language to another, while translators
perform a similar function with written text. Interpreters often work freelance
and can be hired to translate at international conferences, in hospitals or in
business meetings.

What does an interpreter do?

Interpretation divides into three main types: simultaneous, consecutive
and liaison. Simultaneous interpretation occurs while the speaker is still
talking and it is usually used in large conferences. Consecutive interpretation
occurs after the speaker has paused, usually sentence by sentence, and is more
suitable for business settings ‘and smaller meetings. Liaison is usually used
for public service, such.as in a hospital or legal setting, and the interpreter
will check the listenerqunderstands after each sentence.

Typical responsibilities include:

* attendingmeetings or conferences;

* listening carefully;

» comprehending languages;

+ accurate and succinct reproduction in the specified language;

«. using technology where appropriate, such as microphones, headphones,
telephones, video and the internet.

The work involves a considerable amount of travel and your hours will
be organised to suit your client.

Qualifications and training required

A good degree in any subject (particularly languages) and proficiency
in two or more foreign languages are normally the minimum entrance
requirements. A postgraduate interpreting qualification is also frequently
necessary. Areas of expertise, such as scientific, economic, technical or legal
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knowledge can be beneficial, as can fluency in minority and high demand
languages.

Key skills

Interpreters need complete fluency in their working languages and
the ability to instantly comprehend and convert one language into another.
Interpreters also need a good understanding of spoken and colloquial language.
In liaison and consecutive translation, a good memory is particularly helpful.
Equally, excellent concentration and the ability to think quickly are essential.
Those working in international conferences should have good political and
current affairs awareness. IT skills are also beneficial.

The Difference between an Interpreter and a Translator

Many potential clients contact interpreters saying they’re looking
for a professional translation expert when in fact, they’re actually looking
for an interpreter; of course, clients call interpreters when they don’t
need an interpreter at all — they’re actually looking for a translator. Most
people involved in the study of language already understand the difference
between these two fields, but there are many people who use these words
interchangeably, which is incorrect. So let’s see what these two areas of
linguistics do have in common, and also whythey’re so different.

Similarities between Interpreters and Translators

* Both interpreters and translators, work with a source language (which
is the original language from which-they’re working) and a target language.

* Both of these professions‘only work into their mother tongue (the
exception to this rule is a liaison interpreter).

* They both extract a'message from the source language and convey it
to their target in the target language;

* Both the interpreter and translator are linguists.

* They both require professional qualifications.

Differences between Interpreters and Translators

* An interpreter works with the spoken word, whereas a translator
works with the written word.

»“An interpreter is paid either by the hour or by the day, whereas a
translator charges on a per word, per hour, or per page basis.

* An interpreter may be required to interpret both from and into their
mother tongue, such as interpreters doing liaison interpreting for hospitals,
police, courts, and so on; while all translators work into their mother tongue.

+ To a certain degree translators have time on their side, meaning they
can use dictionaries and are generally not required to translate on the spot;
whereas interpreters must be proficient in delivering the message in unison
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with the original speech (known as simultaneous interpreting) or immediately
afterward (known as consecutive interpreting);

* The tools a translator uses are entirely different to those of an
interpreter. Translators use CAT tools (assisted translation or computer aided),
dictionaries and computers; whereas an interpreter may use headphones and
a microphone in a booth or a notepad and pen for taking notes, but most
importantly they take with them their memory and their vast knowledge of
interpretation.

I1. Answer the questions.

1. What are the three main types of interpreting?

2. What is consecutive interpreting?

3. What is liaison interpreting?

4. What is simultaneous translating?

5. Translators mainly work with oral speech, don’t they?

6. May an interpreter be required to interpret both from and into their
mother tongue?

7. Interpreters are paid either per hour orper page basis, aren’t they?

8. What are the similarities between interpreters and translators?

9. Who must be proficient in delivering the message in unison with the
original speech, an interpreter or a.translator?

10. What kinds of organizations are typical employers of interpreters?

FOCUS ON VOCABULARY

II1. Explain the meaning of the following words and word combina-
tions in Englishyand provide their Russian / Belarusian equivalents.

1)have time on one’s side; 6) proficiency;

2) outdoor pursuits manager; 7) a booth;

3) aliaison interpreter; 8) speculative applications;
4) page basis; 9) translate on the spot;

5) complete fluency; 10) colloquial language.

IV. Translate the following sentences from Russian into English.

1. CymiecTByeT HECKOJIBKO BUJIOB MIEPEBOJIOB.

2. IlocnenoBaTenbHBIA U CUHXPOHHBINA IMEPEBOAbI — OCHOBHBIC BHUJbI
YCTHOTO IePeBOAa.

3. IlepeBoauTh YCTHYIO pedb Ul MEHS TOpas/io HHTEpecHee, 4yeM pado-
TaTb C TMCbMCHHBIMH UCTOYHHUKAMU.
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4. TexHuueckuii mepeBo] — 0COOBIH BHJI MEPEBOIa C MHOXKECTBOM HIO-
aHCOB.

5. IlepeBoguuku MoryT paboTaTh Ha 3aBOJax, B Cynax, B OONbHUIAX H
JIPYTUX OpraHu3alusix.

6. Tbl OBI cMOT PabOTaTh «TOJIOCOM 32 KaJIpOM», OCYIIIECTBIISS 3aKa[po-
BbII mepeBon?

7. K coxarnenuro, BAKAHCHH IEPEBOTINKA B TOW OpraHU3aI[MU HE OKa3a-
JOCh.

8. OHa Hezemnto moapadarkiBalia MEPEBOIYMKOM TIPH Jeneranuu n3 Hu=
repuu.

9. Xopomrast AWKIMS, TPUSATHAST BHEITHOCTh M BBICOYAWIINN' yPOBEHB
SI3BIKOBOM ITOJTOTOBKHM — TAKOBBI UX OCHOBHBIE TPEOOBaHMA K KaHAUAaTaM Ha
3TY AOJKHOCTb.

10. ITepeBenure MHE, TOXKAITYHCTA, STOT JOKYMEHT Ha-KUTaHCKUH.

FOCUS ON LISTENING

a) Watch the two-minute video “The job of an interpreter” on
YouTube (https://www.youtube.com/watch?v=opc3M2wyOA8) and do
consecutive interpreting. “Split” the video into smaller parts and make
short breaks; be sure that you start translating after at least every 20
seconds of the uninterrupted video playing.

b) Watch the second video “Interpreters and Translators Job
Description” (https://www.youtube.com/watch?v=J1BMxW8huSY) that
lasts 1.24 min and translate it into Russian synchronically (simultaneous
interpreting).

Which experience is more interesting to you? Give your reasons.

FOCUS ON SPEAKING

Work in pairs.

Imagine that you are a very famous person (or simply choose a
celebrity you know). Start speaking spontaneously on the topic that
suits you (your character). Let your partner translate your speech into
Russian / Belarusian. Then change the roles.

FOCUS ON WRITING

Read the anecdote below.
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The English speaker asks the caller through the interpreter: What state are
you in?

Caller: I am in a great state and shape.

Interpreter's damage control: No, sir, the question is about the state that
you are in.

Caller: | just told you that I am feeling great!

Interpreter: Sir, the country that you are in right now is called the United
States, so in which of those States are you?

Caller: Aaaaa, | know what you mean now. It’s Chicago!

Fancy a funny story that can happen to a translator or an interpreter.
Create your own anecdote.

Or maybe you already have an experience working as a translator /
interpreter and something funny has happened to you? Share the story
with your groupmates.

UNIT 3
I TEACH, THEREFORE I AM

LEAD-IN

Answer the questions and discuss the answers with you group.

1. Is'teaching career appealing to you? Why?

2."Why do many people decide to take up a teaching career?

3. Is working as a teacher of English easier or more difficult as, for
example, a teacher of PE or Math? Give your reasons.

4. It’s common knowledge that teaching is a more “female” than “male”
job. Can you name, at least approximately, the percentage of men working in
this sphere?

5. What are advantages and disadvantages of working as a teacher, in
your opinion?
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FOCUS ON READING
I. Read and translate the text.

Why I Teach

Why do I teach? A friend asked me the question when I told him I didn’t
want a university administrative position. He was puzzled that I did not want
to «step up» toward money and power.

One thing is certain — I don’t teach because teaching is easy for me:
Teaching is the most difficult of all the ways I have attempted to earn my living:
bulldozer mechanic, carpenter, university administrator, writer. For'me, it’s a
red-eye, sweaty-palm, sinking-stomach profession. Red-eye, because I never
feel ready to teach, no matter how late at night I stay up to prepare. Sweaty-
palm, because I am always nervous before I enter a classroom; sure that [ will
be found out for the fool I am. Sinking-stomach, because'I usually walk out
an hour later convinced that [ was even more boring than usual.

Why, then, do I teach?

I teach because I like the pace of the academic calendar. June, July and
August allow me to mix reflection, research<and writing, all ingredients in
my recipe for teaching. It is not that summers are less effort. It is that they are
different effort.

I teach because teaching is built on change. Even when the material |
teach is the same, I change, and, more important, my students change.

I teach because I like the freedom to make my own mistakes, to learn
my own lessons, to stimulate myself and my students. As a teacher, | am my
own boss. If, as in a recent semester, [ want freshmen to learn how to write by
putting together theirown textbook, well, who is to say I may not? The course
may be a colossal failure but we can learn from colossal failures.

I teach because I like to ask questions, questions that students must
struggle to “‘answer. The world is full of right answers to bad questions.
Teaching, I sometimes brush up against good questions.

Iteach because I like to learn. One of the major discoveries of my professional
lifeds that I teach best not what I know, but what I want to learn. When I wanted
to know more about the role of the Indian culture in American literature, I taught
a course on the subject taking students with me on a path of discovery.

I teach because teaching gives me many nectars to taste, many woods
to enter and leave, many fine books to read, and many ivory towers and
real-world experiences to discover. Teaching gives me pace and variety and
challenge and the opportunity to keep on learning.
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I have not mentioned the most important reasons why I teach.

One is Vicky. My first doctoral student, Vicky was an energetic young
woman who worked at a dissertation on a little-known 14-th century poet.
And while still in graduate school she wrote articles and sent them off to
learned journals. She did it all herself, with only an occasional smile or
nudge from me. But I was there when she finished her dissertation, when she
got word that the articles were accepted, when she handed a job and won a
fellowship to spend a year at Harvard working on a book developing ideas
she had germinated as my student.

There is Julie. Her kids were growing up and she wanted to;sit in one
of my classes to see if she was college material. I was there when she came
in, weeping, to apologize because she knew she had failed her first test, even
though she had studied for two weeks. It does not matter that I later told her
she had gotten a D, or that on the next test she got a B. It.does not matter that
in the end she decided against college after all. It does‘matter that I was there
when she asked.

There is George, who started out in engineering, then switched to
English because he decided he liked people better than things. He stayed for
a master’s degree and now teaches high-school English.

These are the real reasons why I teach these people who grow and change
in my presence. Being a teacher is being there, being present at the creation,
when the clay begins to breathe.

A “promotion” out of teaching would give me money and power. But I
already get paid for doing the things I enjoy most: reading books, talking with
people, making discoveries and asking questions.

And I already_have power to nudge, to fan sparks, to ask troubling
questions, to praise an attempted answer, to condemn hiding from the truth,
to suggest books; to point out a path. What other power matters?

Teaching’also offers something else: it offers love. Not only the love of
learning.and of books and ideas, but also the love a teacher feels for that rare
student who walks into the life of a teacher and begins to breathe.

I teach because, being around people who are beginning to breathe, |
occasionally find myself catching my breath with them.

I1. Agree or disagree with the following statements of fact or opinion
relating to the text

1. Teaching was not the first job for Peter Beidler.

2. Peter is very self-critical.

3. He is a very independent person.
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4. Peter teaches English to University students.

5. He likes to teach new courses.

6. He supervised Vicky’s doctoral dissertation at Harvard.

7. George had his master’s degree in English.

8. Peter gets paid for talking with people, reading books, making

discoveries and asking questions.

9. Julie decided to leave college because her kids were too small.
10. A teacher’s job resembles the work of a sculptor.

I11. Read the text again focusing on more detail so as to answer these

questions.

1. Why was Peter Beidler asked the question?

2. How had he earned his living before he started teaching?
3. Why does he find teaching the most difficult job of all?
4. What was Vicky’s dissertation on?

5. Why was Julie weeping when she came in?

6. Why did George decide to give up engineering?

IV. Identify the key sentences in each paragraph. By doing this you

will sum up the reasons and arguments.the author gives for teaching.

FOCUS ON VOCABULARY

V. Match the words on the left with the phrasal words from the text

on the right.

be together, be.one of them
begin one’sprofessional life
continue‘to do smth

form a unity

improve by study

not to go to bed

not to choose smth

show

walk forward to a higher level
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keep on doing

brush up against

stay up

start out

decide against

step up

put together

catch up one’s breath
point out



VI. Provide equivalents for the words and phrases from the box below.

boring colossal nudge

stimulate be around reflection

mix hand smth switch

be one’s boss germinate freshman

challenge feel driven effort

get word promotion

advancement first-year student turn

be in a place, nearby inspire thinking, consideration

be told, find out labour work for yourself

begin to grow/to develop push dull

combine scholarly extremely large

deliver smth that tests one’s feel impelled to do smth
strength or ability

VII. Translate the following sentences from Russian into English.

1. HeBbIcokas 3apriata — OAWH U3 OCHOBHBIX HEIOCTATKOB NMPOQeccHn
yUUTeIs.

2. Yacro negaroraM MpuxoauTCs paboTars oMa, IpoBepss paboThI yda-
MIMXCST THOO0 TOTOBSICH K 3aHATUSM.

3. Jlunpga permmia HOHTH HO, CTOTIaM POANTENICH U CTaTh yIuTesneM (puz-
KYJBTYPHL.

4. B cpeny TOMDKHO COCTOSTHCS POAUTEIIECKOE COOpaHHE.

5. [IpodeccrnonanpHoe BRITOPaHUE — YACTHI CITyTHUK paOOThI YUUTEIS.

6. Pabora yuutens — He moe! S He moOM0 AeTel, myM U BOOOIIe He
TOTOB K TaKOIl OTPOMHOM OTBETCTBEHHOCTH !

7. Jonruit 0TIycK — HaBepHOE, ITIaBHBIN IUTIOC B paboTe MpenofaBares.

8. IHTepecHo, Kakas paboTa cloxkHee: padoTa yduTesns (U3KYIbTypHI
unu paboTa yIuTeNss HHOCTPAHHOTO sSI3bIKa?

9. ITpodeccus yuutens, Kak U Bce Apyrue npodeccuu, IMeeT CBOU Ipe-
UMYIIECTBA U HEAOCTATKH.

10. Ona npenogaetr MareMaTHKy yxe 20 JeT U CUUTAeT CBOIO pabdoOTy
MPU3BaHHUEM.

FOCUS ON IDIOMS

Match the idioms about teaching from the box with the descriptions
of the situations they can be used in. Use the idioms in the sentences or
little situations of you own.
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* To teach an old dog new tricks

¢ Those who can, do; those who can’t, teach

* That’ll teach them!

* To teach someone a lesson

* You can lead a horse to water but you can’t make it drink

* Tricks of the trade

* Do as I say, not as I do

* To set a good example |
» Take it from me o

a) This is a very famous phrase for teachers everywhere, but perhaps not for
the right reasons. The phrase implies that teachers only do theiryprofession
because they weren’t good enough to do it as their main job. It’s\wery rude but

unfortunately it can be true (sometimes).
b) If you do it, perhaps you are trying to teach someone a-skill but they can’t

learn it or they refuse to learn it. This can be really difficult if someone has

learned bad habits for their whole lives.
¢) You can show people how to do things and show them what is right but you

cannot make them change or do something if they do not want to. An example
in real life would be if you have a friend that won’t study. You try every day to
show them that studying helps, you bring them their books and even offer to

help them. The problem really is that they do not want to study!
d) This one is straight from the parents”handbook! Parents can be the most important

teachers in their children’s lives but it can be difficult to make sure they’re showing
them correct behaviour every day. Children are clever and will be watching for any
little mistakes that parentsmight make! This is where the phrase becomes useful where

the parent tells the child to do what they say and not to copy their own behaviour.
e) This is about picces of information that people learn with experience to make

their lives easier.; This is accomplished by putting a lot of time into whatever the
trade is! You can say that the tricks of the trade help you to cut corners or save

time on things that would usually take a long time.
) It’sireally important for people to set good examples to children or students

whenever possible! Teachers and parents have a responsibility to teach a child
by setting a good example to them. It means that you actually have to do the

things that you tell others to do.
g) It is quite an aggressive phrase about teaching! This is to do with getting

revenge or getting even with someone who has done something bad in the
past. Generally, even though we live in a culture where we are told to forgive
people when they do bad things, human beings love to get revenge on people!
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h) This is very similar to that’ll teach them. More revenge! Generally this is
used to indicate future revenge. You would say /’m going to do this, but you can

also use it in the past.
i) This is a good expression to show expertise about a certain subject or speak

with authority. You can also use it to speak from experience and help other
people learn from your past. This is a good phrase for a teacher because they
can make a personal connection with their students. You can use this to speak
confidently about a subject you understand properly.

EOCUS ON LISTENING

Watch a short video on YouTube “My Favourite Teacher” (https://
www.youtube.com/watch?v=mrl-unhj71Q) and say:

1. Are all teachers in the video really enthusiastic about their job?

2. Do you share the students’ words about the most important aspects of
teaching profession?

FOCUS ON SPEAKING

a) Recall your school years and share your memories about your
most / least favourite teacher(s). Why did you like / dislike their lessons:
because they used (un)interesting teaching methods or because they
possessed a(n) (un)pleasant personality?

b) Say whether you would like to work as a teacher or not. Give your
reasons.

FOCUS ONWRITING

Choose either of the options and express your ideas in an opinion
essay (160—180 words).

«" There are no ideal teachers as there are no ideal people.

» Teaching is not a profession: it’s a vocation and a way of life.

PROJECT

a) Work in a group. Shoot a 10-20-minute video “A perfect teacher /
lesson” in which one of your groupmates is a teacher and all the rest are
students. You may discuss any topic you want, revise grammar rules,
practice English sounds, etc.
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https://www.youtube.com/watch?v=mrI-unhj7IQ
https://www.youtube.com/watch?v=mrI-unhj7IQ

b) Describe your dream-job in details. Follow the plan below.

+ Job

* Education needed
* Job responsibilities
» Salary

» Working hours

» Working conditions
* Location

Feel free to add some additional information.
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